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Executive Summary

Stipends are headed north: Stipends continue to grow in spite of the pandemic, and are likely to grow at an overall rate
exceeding 3% during 2021.

Year-on-year trends (2018 to 2020):
Aggregate Stipend:

There is a steady linear upward trend in aggregate, overall stipend from 2018 to 2020 (unlock), notwithstanding the impact of COVID-19.

2018 - INR 10,900
2019 - INR 11,860
2020 - INR 12,200

Sector wise Stipend Trends:

Sectors that are paying significantly higher in 2020:
Manufacturing Industry : Electrical & Electronics (17%), Healthcare & Pharmaceuticals(11%)
Services Industry: Ecommerce (39%), Education (34%)

Sectors that are paY|ng Significantly |0wer in 2020 (Note: - (Minus sign indicates % reduction in stipend from 2019)
Manufacturing Industry: Apparel & Textile (-5%), Manufacturing & Engineering (1%), FMCG/D (1%)
Services Industry: Beauty & Wellness (-16%), Tourism & Hospitality (-15%)

City wise Stipend Trends:

2019 vs. 2018

10 out of 12 cities witnessed growth in stipends in 2019 when compared to 2018. Exceptions were Delhi and Nagpur.
2020 vs. 2019

10 out of 12 cities witnessed growth in stipends in 2020 when compared to 2019. Exceptions were Hyderabad and Kolkata.
Cities that are paying significantly higher in 2020:

Pune (16%)

Delhi (12%) — Delhi has emerged as a leader in 2020 from a being laggard in 2018

Cities that are paylng Significantly lower in 2020: (Note: - (Minus sign indicates % reduction in stipend from 2019)

Hyderabad (-5%), Kolkata (-5%)
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Executive Summary

Educational Qualification wise Stipend Trends:
2018 vs. 2019 vs. 2020

Stipend growth had been moderate across all education levels during 2019 and 2020.
Post graduates continue to be paid the highest in this time period.

Job role wise Stipend Trends:

Top 3 roles in 2019
Software Developer (INR 16,300), Chemist (INR 16,250) and Design Engineer (INR 15,900)

Stipend Analysis for 2019

Stipend comparison by educational qualification: t 1

M Post Graduates are paid well in the Education, Healthcare & Pharmaceuticals and FMCG sectors. —

M Engineering Graduates are best paid in the Automobile & Ancillaries, Manufacturing & Engineering and Construction sectors — ,_'
M Diploma holders are paid relatively higher in the Electrical & Electronics, Ecommerce and Education sectors. D—D—’

B Non Engineering graduates are paid notably higher in Ecommerce, Transport & Logistics and Education sectors.

M [TI apprentices are paid better than 8th, 10th, 12th standard qualified apprentices in Automobile, FMCG, Manufacturing and Retail
M Overall, Services Industry trumps Manufacturing as a pay master. Ecommerce and Education sectors under the Services Industry,
emerge as the top paying sectors for apprentices across all qualifications.

Stipend comparison by job profiles and by business size:
M |n general, large businesses pay better than medium and small businesses across job profiles.
M Large businesses pay about 4% - 18% higher than medium and 20% - 35% higher than small businesses.

Average Stipend vs. Minimum Stipend:
B Apprentices are paid significantly well above the minimum notified stipends across all categories.
M The average stipend paid is anywhere between 25% and 44% more than the minimum mandated stipend.

Average Stipend vs. Minimum Stipend - By City and Apprentice category:

M |n general, the variance between the minimum stipend and the average paid stipend in slightly higher for Trade apprentices when
compared to Technician and Graduate apprentices.

W Bangalore, Chennai and Hyderabad emerge as the best pay masters.
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Executive Summary

Premium Stipend vs. Average Stipend - By City and Qualification:
M \With the exception of Chandigarh for Post Graduates and Chandigarh and Indore for Engineering Graduates, the premium
stipend paid is anywhere from 1.5 to 2.5 times the average stipend for the respective city.

Apprentice Mobility

Cost of living Vs. stipend:

It would be more feasible for candidates to move from the main hub cities to satellite cities / towns (comparing normalized

stipends with the cost of living index between the two regions). @ /\
Favourable and non favourable cities to work in: J—l-

Mangalore and Mysore are the most favourable cities.
Gurgaon and Noida are the least favourable cities.

Candidate Stipend Expectation
Candidates expect significantly higher stipends than what employers pay. The top 4 metro cities (in

terms of candidate expectations) are as follows:

Bangalore [Candidate Expectation: Rs. 15,500 | Market Stipend: Rs. 12,350], 26% above the average market stipend

Delhi [Candidate Expectation: Rs. 15,000 per month | Market Stipend: Rs. 11,050], 36% above the average market stipend
Mumbai [Candidate Expectation: Rs. 14,500 per month | Market Stipend: Rs. 11,550] , 26% above the average market stipend
Chennai [Candidate Expectation: Rs. 14,200 per month | Market Stipend: Rs. 12,100], 17% above the average market stipend

o
Delhi has the maximum variation between actual and expected stipends (INR 3,959). i(: ?
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Executive Summary

Stipend Trends before and during COVID-19: Overall, with the exception of a few cities, sectors and job roles, stipends
have returned to pre COVID levels, or have even increased beyond pre-COVID levels.

Sectors under Manufacturing Industry:

M Three out of six sectors under Manufacturing Industry witness stipend revival to near pre-COVID levels, from the lows of the initial
lockdown, and the remaining three sectors witness a revival to levels better than pre-COVID.

M Stipends in the Electrical & Electronics and Healthcare & Pharmaceutical sectors rallied up from the lockdown levels, driven by demand
for their goods and services.

M Apparels & Textiles sector took the deepest stipend hit (-25%) during the initial lockdown.

B Apparels & Textiles, FMCG and Manufacturing sectors are yet to see stipends recover to their pre COVID levels.

M While stipend levels in the Automobiles sector took an initial hit of -13%, they quickly rallied up and crossed pre covid levels by August
2020.

Sectors under Service Industry:

M In sectors that benefited from COVID (such as Ecommerce, Education (Ed Tech) and Telecommunication) stipends witnessed an
upward spike during April - May and continued to increase beyond their pre-COVID levels.

M 9 out of 11 Service based sectors, had a drastic drop in stipends during lockdown period (April and May 2020).

M Tourism & Hospitality, Beauty & Wellness and Construction & Real estate sectors were deeply impacted by COVID and continue to pay
lower stipends than their pre COVID levels despite initial surges.

COVID impact on stipend trends — By Cities: The COVID aftermath has been quite beneficial for apprentices, in general.
M Stipends in 3 out of 6 metro cities revived significantly in June 2020 from a drastic drop during lockdown period (April — May 2020)
M Top 3 cities with drastic fall during the initial lockdown: Metro : Chennai by 19%, Delhi by 11% and Hyderabad by 8%.
Non Metro : Chandigarh by 15%, Indore by 11 and Nagpur by 7%
W Cities that are still below pre COVID levels as of the Unlock period: Metro : Hyderabad and Kolkata. Non Metro : Indore and Nagpur

COVID impact on stipend trends — By Technical and Functional job roles:

W Lab technicians were in high demand from the onset of the COVID-19, ensuring that their stipends kept increasing from the initial
lockdown period itself.

M Stipends of all jobs roles have revived from their lows, and have either exceeded or reach near pre COVID levels as of the Unlock
period.

M Stipends of all technical (except that of Lab technicians) and Functional job roles took a hit during April — May 2020.
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Stipend Analysis

Topline Findings and comparison with historical data
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Stipend Trend — 2018 till 2020 (Unlock)

o
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29% ... :
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€ 11500 ; : .
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2020 (Unlock)

Period

= Stipends continue to grow in spite of the pandemic, and are likely to grow at an overallm
in excess of 3% during 2021.

‘ 6 = There is a steady linear upward trend in aggregate stipends from 2018 to 2020 (unlock). ’ ’

= This clearly indicates the although organizations suffered a setback during COVID-19, they
Qve continued to move towards paying higher levels of stipends.

Data Source: TeamLease-valuvox analysis, 2019,2020(Unclock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Sector wise Rankings (2018 - 2020 (Unlock))

(based on sector wise average stipend)

2020 (Unlock)

1 : Beauty & Wellness Construction & Real Estate (+1) E - Commerce (+8)

3 Tourism & Hospitality : IT/1TeS (+1) Construction & Real Estate (-2)

5 Automobile & Ancillaries Agriculture & Agro Chemicals (+4) Transport & Logistics (+8)

7 Manufacturing & Engineering Manufacturing & Engineering (0) - IT/ITeS (-4)

9 - Agriculture & Agro Chemicals E - Commerce (+2) Manufacturing & Engineering (-2)

" E - Commerce Automobile & Ancillaries (-6) Beauty & Wellness (-9)

13 BFSI Transport & Logistics (-1) BFSI (-1)

15 Media & Entertainment : Education (-1) Tourism & Hospitality (-11)

17 Telecom Electrical & Electronics (+1) Telecom (+1)

While the ranking of 16 out of 18 sectors (in terms of \
stipend payouts) didn’t see much variance in 2019

compared to 2018, Agriculture & Agrochemicals
jumped ranks significantly at first. However, it
subsequently fell from the fifth to the tenth position in
2020 (Unlock). The Automobile sector fell from the fifth
position in 2018 to eleventh position in 2019 but moved
up to rank eighth in 2020 (unlock).

‘ 6 Prominent sectors which moved up to top ranking

positions in 2020 (unlock) from lower positions in 2019:
Ecommerce (First position in 2020 from ninth position
in 2019), Education (Second Position in 2020 from
fifteenth position in 2019).

Sectors which witnessed drastic drops in 2020 from top
positions in 2019:
Tourism & Hospitality (Fifteenth position in 2020 from

position in 2020 from second position in 2019).

ch position in 2019), Beauty & Wellness (Eleventh

29
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Sector wise Stipend Trends (2018 - 2020 (Unlock)) -

Manufacturing & Agriculture Industry

Stipend Trends — Manufacturing & Agriculture Industry

Industry

e
Agriculture & Agrochemicals

Apparel & Textiles
Automobile & Ancillaries

Electrical & Electronics

FMCG/D

Healthcare & Pharmaceuticals

Manufacturing & Engineering

: 11,340
- N

e
: 11,300
-

11,560

] 9,310
] 9,500
19,000

11870

] 8,100
] 8,500
19,980

11,245
11,310
11,450

12,500

EEESSSSNNNSNSN
: 11,460

L 11,580

e e e e e e e e e e e [ ) Avg Stipend / Month

66

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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= Among the sectors in manufacturing & agriculture
industry, 6 out of 7 sectors (Agriculture & Agro chemicals,
FMCG, Manufacturing & engineering, Healthcare &
Pharmaceuticals and Automobile & Ancillaries) paid a
higher stipend in 2020 (Unlock) as compared to 2019.

Stipends in five out of seven sectors have witnessed a
steady growth from 2018 till 2020 (Unlock).

= Electrical & Electronics and Healthcare &
Pharmaceuticals recorded their highest growth of 17%
and 11% respectively in 2020 (Unlock) compared to 2019.

29

@2018 @2019 @Unlock 50



Sector wise Stipend Trends (2018 - 2020 (Unlock)) -

Services Industry

Stipend Trends — Services Industry
Industry

Beauty &
Wellness

BFSI

N )

Construction & *
Real Estate

E-Commerce :

Education

ITNTeS :

STIPEND PRIMER

Post-pandemic special

13,440
13,820
11,500

10,000
10,780
11,360

12,000
13,990
13,320

10,520
11,200
15,600

10,000
10,250
13,700

11,600
12,450
11,900

Industry

Media &
Entertainment

Retail

Telecom

Tourism &
Hospitality :

Transport &
Logistics :

@ Avg Stipend / Month

@2018 @2019 @Unmck 50

I = Six out of eleven services industry sectors (BFSI, Ecommerce, Education, Retail, Telecom and Transport & Logistics ) paid a higher
6 6 stipend in 2020 (Unlock) as compared to 2019. Stipends of all these 6 sectors witnessed a steady growth from 2018 till 2020 (Unlock) ’ ’

N

= Ecommerce and Education recorded the highest growth in stipends in 2020 (unlock) — 39% and 34% respectively compared to 2019. I

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)

9,850
10,330
10,150

10,740
11,120
12,010

8,280
8,500
9,100

11,770
12,000
10,120

10,220

11,000

12,400

- - -@ Avg Stipend/
Month
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City wise Rankings(2018 - 2020 (Unlock))

(based on city wise average stipends)

2020 (Unlock)

3 Delhi : Hyderabad (-1) : Delhi (+3)

5 Pune : Pune (0) : Mumbai (-1)

7 Chandigarh : Nagpur (-3) : Coimbatore (+3)

1 : Bangalore : Bangalore (0) : Pune (+4)

9 Coimbatore : Ahmedabad (+2) : Nagpur (-1)

1o Ahmedabad Kolkata (-1) Kolkata (0)

Chennai and Mumbai witnessed significant growth in
stipends in 2019 compared to 2018. Chennai moved
up to the second position (in terms of stipend payouts)
in 2019 from the sixth position in 2018. Mumbai moved

up to the fourth position in 2019 from the eighth

position in 2018. However, these two cities dropped to
the fourth (Chennai) and fifth (Mumbai) positions in ’ ’
2020(unlock)

Stipends in Pune grew steeply in 2020 (unlock) and
topped the list, up from the fifth position in 2019.
Hyderabad reported a drastic drop in stipend payouts,

down from the third position in 2019 to the tenth
Qﬁition in 2020 (Unlock).
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City wise Stipend Trends (2018 - 2020 (Unlock))
Top & Bottom Cities

Stipend Trends - by city

City City
o [

f ] 10,560 : 11,600
g ———

e 11500 11,000

12,350 : | 9,950

12,750 @ | 110,000
2018 .

ey oo O —— e
10,870 ; 10,650
11,320 @zmg : 10,150
Chennai 11,000 Mumbai 10,230
12,100 11,550

! lock 5.0 )

12,360 EEU”OC 12,200
Coimbatore 10,000 Nagpur : 11,250
10,600 : 11,000
11,430 11,260
. 11,430 ; 11,050
Delhi 11,050 Pune - 11,200

, 12,430 ’ 13,000

et e e e e e e e e e ) AVg Stipend / Month e e e e e e e e e o AVg Stipend/
0K 2K 4K 6K 8K 10K 12K 14K 0K 2K 4K 6K 8K 10K 12K 14K Month

I = \Vith the exception of Hyderabad (-5%) and Kolkata (-5%), the remaining 10 cities witnessed a
6 6 significant growth in stipends in 2020 (Unlock) from 2019. ’ ’

@e (+16%) and Delhi (+12%) witnessed the highest year-on-year increase in stipends from 2019. |

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Stipend Analysis (2018-2020(Unlock))
by Education

Stipend Analysis — by Education
°

8th, 10th, 12th

Tl

Stipend growth has been moderate across am

educational qualifications in the last 2 years.

6 6 Similar to 2018, post-graduates continue to ’ ’

enjoy being the highest paid in 2019 as well as
in 2020, followed by Engineering and Non-
Engineering graduates.

Diploma

Education

Engineering Graduate :

Non Engineering Graduate :

Post Graduate

0 2000 4000 6000 8000 10000 12000 14000 16000

Avg Stipend/Month

@zms @2@19 @2020 Unlock

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Stipend Analysis (2018-2020(Unlock)
Top Job Roles

Top job roles 2020 (Unlock)

Software Developer : 15,500 : 16,300 E 15,200

Design Engineer 15,250 15,900 : 16,000

) 5 : :
Beauty Therapist : 13,365 : 14,450 : 11,120

% Mechanical Technician 14,550 : 14,000 13,900

g Fashion designer : 12,270 : 13,550 § 12,300

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)

14

66

Software Developers are the higheh

paid job role in 2019, followed by
Chemist and Design Engineers.
Although the stipends for 5 out of 10
profiles witnessed a drop during
2020(unlock), the remaining 5 profiles
exceeded the 2019 stipends.
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Stipend Analysis

2019
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Stipend Analysis

Stipend comparison by educational qualification

% Relative Difference in Stipends

° Stipend Analysis - Agriculture and Manufacturing Industries ° Stipend Analysis - Service Industry
©100% :
’ “100%
9% | 19 18% ik 20% E
' ’ 1 90% 20% 20% 1%
80% +80%
70% 70%
60% ~60%
50% 150%
40% 40%
30% 130%
2% “20%
10% L 10%
’ " 0%
0% : BFSI  Construction & E-commerce  Education IT/NTES i Tourism & - Transport &
Agriculture & Agro  Automobile & Electrical & FMCG/D Healthcare &  Manufaciuring & Texlles & Retail Telecom Hospitalit Logisti
: i i ) i i ; ; . Real Estate pitality 0gistics
“-.......Chemicals . Allied Industries .. Electronics . . . . . . . . . Pharmaceuticals . Allied Industries . APl T
Post Graduate Ml Eng Graduate B Non Eng Grad M Diploma M ITI M 8th, 10th, 12th Post Graduate B Eng Graduate M Non Eng Grad Wl Diploma M ITI M 8th, 10th, 12th

M Post Graduates are well paid in sectors like Education, Healthcare & Pharmaceuticals and FMCG
M Engineering Graduates are best paid in Automobile & Ancillaries, Manufacturing & Engineering and Construction.
M Diploma holders and Non engineering graduates are paid almost on par across sectors. However, diploma holders
are paid more in Electrical & Electronics, Ecommerce and Education while Non Engineering graduates are paid
6 6 notably higher in Ecommerce, Transport& Logistics and Education.
M Diploma holders are paid significantly higher than ITI's across sectors.
M Stipend for ITl and 8th,10th, 12th pass out candidates are similar for most sectors, except for Automobile, FMCG,
M Manufacturing and Retail where ITI's are paid higher.
Overall, Services Industry trumps Manufacturing industry in terms of being the better pay master.

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Stipend Analysis

Stipend comparison by job profiles and by business size

16K
14K
12K
10K
8K
6K

Average Stipend / Month

4K

2K
0K

Accounts Executive

12,000] |12,000

Large Medium Small

IT Technician

12,010 11,000

10,000

Large Medium Small

STIPEND PRIMER

Post-pandemic special

Stipend Comparison - by business size
Education / Business Size

Mechanical Technician

12,600 12,110

10,100

Large Medium Small

Production Apprentice

12,325

10,500

Large Medium Small

Quality Assurance Trainee - Sales Executive
15,000
: >
: 13,500
12, 00 : »
10,850 :
: 10,500
9000 |>
Large Medium Small Large Medium Small

M Across a representative set of job profiles, large businesses
pay about 20%- 35% higher than small businesses and
4%- 18% higher than medium sized businesses.

B However, certain profiles like Accounts Executive and ’ ’
Mechanical Technician are paid similar stipends by Large
and medium businesses.

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Industry Stipend Analysis

Comparison of average stipend payouts with the Minimum Stipends

Comparison of stipends with Government notified minimum stipends

[
: <> <> <> <> <> <> < < <>
14000 3 =)
: N S 9 o
: o = < N
12000 : b= — ~ < o
= Lo o ~ o ~ ~
S el N~ = ©
= TN = = oy -
= 10000 - © = o rel o o
g S g = S = S
28000 - S ST S S o
2 S s S : : :
<< 6000 : ey ey o
. : 8
4000 : : : S
: : e
2000 :
0 ISR SRR RS . ..... SIS SRR REEERREEE AR e S R AR EREEEEEEEE .|ndustry/Category
Agriculture  Manufacturing Services : Agriculture  Manufacturing Services  :  Agriculture  Manufacturing Services
Industry Industry Industry - Industry Industry Industry - Industry Industry Industry
Trade Category : Technician Category : Graduate Category
3 Avg Stipend/ Month @Minimum Stipend Note: Minimum Stipend - Minimum Stipend notified by Government with effect from Sept 2019

B Apprentices are paid significantly well
above the minimum notified stipends
across all categories.

6 6 M \\Vhile Technicians and Graduates earn ’ ’
nearly 1.5 times above minimum stipends,
trade apprentices are paid nearly twice the
mandated minimum stipends.

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Stipend Analysis (2019) -

Top Job Roles by Education
Maintenance Technician- INR 13,300/Month Design Engineer — INR 16,000/Month
Automobile Technician — INR 11,660/Month Software Developer — INR 15,500/Month
Assembler — INR 11,500/Month IT Support Executive — INR 15,500/Month

Gardener — INR 11,000/Month Maintenance Technician — INR 14,700/Month

Graduate

8th, 10th, 12th

Beauty Therapist— INR 14,000/Month Fireman - INR 15,800/Month Food Production Apprentice — INR 18,500/Month
Fashion Designer- INR 13,610/Month Service Technician — INR 13,500/Month Marketing Apprentice — INR 18,000/Month
Sales Executive- INR 13,320 /Month IT Technician — INR 13,200/Month HR Executive— INR 17,600/Month

Kitchen Staff — INR 12,200/Month Customer Support Executive — INR 11,850/Month Electrician Technician — INR 17,400/Month

In general, stipend payouts increase in proportion with the education\ : - -

qualification. Nevertheless, some profiles attract higher stipends : Stl pe n d An a |y5 IS
based on the demand and role complexity irrespective of the :

6 6 educational background. For example, a Beauty Therapist with ’ ’ : (201 9) — Top J Ob

8th,10th or 12th pass out as an education qualification can earn INR .

14,600/Month while a Customer Support Executive with a diploma Ro I es by Ed u Cati On

might earn only INR 11,850/Month.

Data Source: TeamLease-valuvox analysis, 2019 | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Top Job Roles - by Industry

Services
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BFSI
Media & Entertainment  |Customer Service Executive —
Print Designer — INR 15,000/Month
INR 15,000/Month Sales Executive — INR
Sales Executive — 12,600/Month

INR 14,100/Month Construction &

Real Estate
Civil Engineer Apprentice —
Beauty & Wellness INR 14,500 / Month
Beauty Therapist — Electrical Technician —
INR 14,450/ Month INR 14,200/Month
Housekeeping -

INR 13,350/Month E-Commerce
Sales Executive —
INR 15,600 / Month
Kitchen Staff —
Transport & Logistics INR 12,200/Month
Delivery Executive - Services \ H
INR 14,000/Month |ndustry Education
Transport Executive — m Customer Service Executive —
INR 12,250/Month INR 13,300/Month
Sales Executive — INR

12,800/Month

Tourism & Hospitality IT &ITeS
Maintenance Apprentice — Software Developer -
INR 15,400/Month INR 16,300/Month
Housekeeping - Software Testing Apprentice —
INR 13,500/Month INR 14,640/Month

Telecommunication Retail
Customer Service Executive — Housekeeping —

INR 15,000/Month INR 12,700/Month
Electrical Technician — Retail Sales Executive —
INR 12,100/Month INR 12,650/Month

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Top Job Roles - by Industry

Manufacturing and Agriculture

Apparel & Textiles
Fashion Designer -
INR 13,550 / Month
Housekeeping —

INR 12,000/Month

Healthcare &
Pharmaceuticals
Sales Executive —
INR 16,150/Month
Chemist —

INR 16,250 / Month
Housekeeping -

INR 14,500/Month

FMCG/D

HR & Admin Executive —
INR 15,100/Month
Sales Executive —
INR 14,000/Month

Electrical & Electronics
Technician -

NR 13,500/Month

Manufacturing & Engineering

Maintenance Technician —

113,000/Month

A

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Sales Executive —
INR 13,850 / Month

INR 13,410 / Month
Print Designer — INR

Automobile & Ancillarie
Design Engineer -
INR 15,900/Month

Mechanical Technician —

INR 14,210/Month

Electrical & Electronics
Electrical Engineer Apprentice—
INR 13,100 / Month
Sales Executive —
INR 12,750 / Month

21

Agriculture & Agrochemicals
Agriculture Field Officer —
INR 13,500 / Month
Sales & Marketing Executive —
INR 12,500/Month
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Stipend Analysis
Comparison of Average stipend payouts with the Minimum Stipends — by City/Apprentice Category

Comparison of stipend payouts with notified minimum stipends — by City/ Apprentice Category
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Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Stipend Analysis
Comparison of Average stipend payouts with the Minimum Stipends — by City/Apprentice Category

Comparison of stipend payouts with notified minimum stipends — by City/ Apprentice Category
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$Avg Stipend/ Month = Minimum Stipends

= Trade apprentices from Bangalore, Hyderabad and Chennai are paid well and earn almost twice that of the minimum mandated stipends.
= Technician apprentices from Bangalore, Mumbai and Chennai.
6 ‘ = Graduate apprentices from Bangalore, Hyderabad and Chennai are paid more than 1.5 times the minimum mandated stipends. ’ ’

= Qverall, Bangalore, Chennai and Hyderabad emerge as the best pay masters. However, cost of living remains a major factor for the
candidates before moving into these cities.

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Premium Stipends paid against norms
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Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Stipend Analysis

Premium stipends paid against norms

Premium Stipends paid against norms
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Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Stipend Analysis

Premium stipends paid against norms
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m Postgraduates from all cities other than Chandigarh and Indore enjoy stipends 1.5 — 2 times higher than the respective averages.
= Similarly, with the exception of Chandigarh, Engineers are paid 2 - 2.5 times the average stipend in all cities.
‘ 6 = Apprentices falling under School, ITI and Diploma categories are all paid at least twice the average stipend applicable for their cities. ’ ’

= Chandigarh — while paying more than the average stipend for graduate and post graduate apprentices — emerges as a low pay master for
those categories across cities.

$Premium Stipends $Avg Stipend/Month

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Premium Stipends against norms - top roles by city
AEA A

A
BANGALORE = ]
AHMEDABAD : :
Software Developer —

Food Production INR 35,000 / Month (Engineering Graduate)

Apprentice — INR

30,000/Month (Non Sales & Marketing Executive— INR 30,000/Month (Post

Engineering Graduate Graduate)

HR Executive- INR Production Apprentice— INR 30,000 (Engineering Graduate) ol m

30,000/Month (Post o[oat] ey ot o]

Graduate) INDORE EE _E
) CHANDIGARH Sales Executive — INR
ool DELHI . . 23,100/Month (Graduate)
ﬂrE - . Electrical Technician=

Food Production Apprentice — INR 25,000/Month .____ Production Apprentice -

INR 30,000/Month (Post Graduate ) (Diploma)

INR 22,500/Month (Trade)

. HYDERABAD I ﬂ
Sales Executive — INR 25,000/Month CHENNAI [ Sales Executive —INR

Non Engineering Graduate — [o[rii]] » Beauty Therapist — INR A
( g 9 ) 25,000/Month (Trade) 27,000/ Month (Trade) KOLKATA B
INR 30,000/Month (Trade) as

Beauty Therapist —
Production Apprentice— INR HR Executive- INR

HR Executive — INR . 25,500/Month (Trade) 30,000/Month ( Post
30,000/Month (Post Graduate) o Graduate)

, COIMBATORE
Il [l Sales Executive — INR
Production Apprentice — INR 25,500/Month 25,000 / Month(Non
(Engineering Graduate) Engineering Graduate)

® Production Apprentices (including food production apprentices) and

Sales Executives across most of the cities and sectors, are paid Quality Assurance Apprentice- INR Beauty Therapist — INR

nearly 2-3 times their average stipends. 20,000/Month (Trade) e Ao
: PUNE : Technician)
Production Apprentice MUMBAI _f=f_

‘ " Similarly, Beauty Therapists in Hyderabad and Chennai also earn ’ ’

imiigiimt

significantly higher than their average stipend. — INR 32,000/Month S
(Engineering Graduate) roduction
. ) ) o Apprentice- INR 33,000/Month
= The demand for a job role, and the complexity associated with it, also Electrical Technicians — (Engineering Graduate)
drives increase in stipend in addition to the educational background. INR 30.000/Month

Accounts Executive — INR

(Graduate) 32,000/Month (Graduate)

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Stipend Analysis

Normalized NETAP Stipends: Metro Vs Non Metro

Normalized Stipend- Metro vs Non Metro in Delhi
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Candidate Stipend Expectations
Stipend Expectations

Candidate Stipend Expectation
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$Avg Stipend/ Month gl Candidate's Expectation/ Month

= Candidates from Bangalore have the highest stipend expectation [Rs. 15,500 per month, 26% above the average
stipend)], closely followed by Delhi [Rs. 15,000 per month, 36% above the average stipend ], Mumbai [Rs. 14,500 per
month, 26% above the average stipend ] and Chennai [Rs. 14,200 per month, 17% more than the average stipend].

6 6 = Indore, Coimbatore and Chandigarh have candidates with the lowest stipend expectations. ’ ’
= Also, candidates from Delhi have the highest variance (36%) between actual stipend versus their expected stipend.

= The overall (across India) median stipend expectation is Rs. 13,250/Month

Data Source: TeamLease-valuvox analysis, 2019,2020(Unlock) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Stipend Trends — Before and During COVID
March 2020 (Pre COVID) - Oct 2020 (Unlock 5.0)

, Stipend Trends-Overall
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(April = May 2020), the revival has been
......................................................... Period

immediate and significant from unlock
1.0 (June). ’ ’

W Thereafter, the trend has been gradual
and steadily upward till unlock 5.0 (Oct),
with a 3.5% increase in the resultant

\stipend.

Data Source: TeamLease-valuvox analysis, 2019,2020(till Oct) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Stipend Trends — Before and During COVID - Manufacturing Industry
March 2020 (Pre COVID) - Oct 2020 (Unlock 5.0)
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| B Stipends for all sectors under Manufacturing Industry have revived from the lows of the initial lockdown to near pre-COVID levels (3 out of 6 sectors) or exceeded it (3 out of 6 sectors).
M Electrical & Electronics and Healthcare & Pharmaceutical sectors rallied up right from the initial lockdown and stipends offered by them have correspondingly increased. The initial spurt of growth in
Electrical and Electronic sectors could be attributed to the global lockdown and ban on imports from China. Similarly growth in Healthcare & Pharmaceutical sector may be driven by the need for
additional healthcare personnel and adequate supplies of medicine to fight the rising infections.

I On the other hand, stipends paid by sectors such as Apparels & Textiles (-25%) and Automobiles & ancillaries (-13%) took a deep fall during the initial lock down period. While stipend rates for ’ ’
Apparels have still not reached pre COVID levels, stipends from Automobile sector began to increase from Lockdown 1.0 and exceeded pre COVID levels by unlock 3.0. Rise in automobile sector
stipends could be attributed to the preference for personal transportation for safety reasons.

I Stipends in the Manufacturing sector started reviving immediately after the initial lockdown but has remained more or less constant (near pre COVID levels) after Unlock 1.0, indicating that the

sector is still operating at partial capacity.

Data Source: TeamLease-valuvox analysis, 2019,2020(till Oct) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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March 2020 (Pre COVID) — Oct 2020 (Unlock 5.0)
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Data Source: TeamLease-valuvox analysis, 2019,2020(till Oct) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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B Even though stipends for the Agriculture
sector started improving immediately
6 6 during unlock 1.0, they dropped again in
the subsequent unlock periods.

B This indicates that the sector is yet to
recover fully from the COVID crisis.
Factors that could be holding back this
sector are subsequent lockdowns,
persistent global tensions, shortage of
equipment, supply chain disruption and
fragmented demand.

\_
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Stipend Trends - Before and During COVID - Services Industry
March 2020 (Pre COVID) - Oct 2020 (Unlock 5.0)
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Data Source: TeamLease-valuvox analysis, 2019,2020(till Oct) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)

34



March 2020 (Pre COVID) — Oct 2020 (Unlock 5.0)
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Stipend Trends — Before and During COVID - Services Industry (cont.)
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M Tourism & hospitality, Beauty & Wellness and Construction were the sectors affected the most, with drop by 22%, 19% and 19% respectively. It continues to remain affected and recovery is

| M The COVID-19 and subsequent lockdown measures weighed heavily on 9 out of 11 Service based sectors, resulting in a drastic drop in stipends during lockdown period (April and May 2020).\

likely to be slower than the other sectors.

I The health of BFSI sector is dependent on recovery and growth of the other sectors and the overall economy. This in turn has delayed the stipend revival to unlock 3.0 (August) and stipends

continue to be volatile.

(Ed Tech) and Telecommunication, which benefited from COVID, witnessed an upward spike during the lockdown period and steady growth thereafter.

B Sectors such as Ecommerce, Education
Social restrictions and Internet data dependencies have meant a boom for these sectors during the pandemic.

29
|

Data Source: TeamLease-valuvox analysis, 2019,2020(till Oct) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Stipend Trends — Before and During COVID - Metro Cities
March 2020 (Pre COVID) - Oct 2020 (Unlock 5.0)
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B Stipends in 3 out of 6 metro cities revived significantly in June 2020 from a drastic drop during lockdown period (April — May 2020). \
‘ ‘ W The following cities suffered the major drop in stipend payouts during initial lockdown period — Chennai by 19%, Delhi by 11% and Hyderabad by 8%.
W Interestingly, stipends of Delhi, Bangalore and Mumbai cities rose from the April — May lows and surpassed pre COVID levels post June-July 2020. ’ ’
B Even though stipends for Hyderabad and Kolkata have risen from the drastic drop during lockdown (April-May 2020), they continue to be lower than
pre-COVID levels. ‘

Data Source: TeamLease-valuvox analysis, 2019,2020(till Oct) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Stipend Trends — Before and During COVID - Non Metro Cities

March 2020 (Pre COVID) — Oct 2020 (Unlock 5.0)
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B Stipends in all 6 non metro cities, have improved from the lows witnessed during the initial lockdown and thereafter, continued to increase gradually.
W The following cities suffered a major drop in stipend payouts during initial lockdown period — Chandigarh by 15% and Indore by 11%.
| On the other hand, stipends of Pune (by 16%) and Coimbatore (by 12%) scaled new heights beyond the pre COVID levels soon after Unlock 1.0.

29

B Of the 6 cities, stipends in Indore and Nagpur are found to be still below the pre COVID levels as of Unlock 5.0. ‘

Data Source: TeamLease-valuvox analysis, 2019,2020(till Oct) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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Avg Stipend / Month

STIPEND PRIMER

Post-pandemic special

Stipend Trends — Before and During COVID - Technical Job roles
March 2020 (Pre COVID) - Oct 2020 (Unlock 5.0)
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I B Candidates in 4 out of 7 technical jobs (Automobile technician (by 26%), Assembly operator (by 19%), Quality assurance trainee (by 19%) and Welder (by \
18%)) faced a steep fall in stipends during initial lockdown period (April-May 2020) but growth resumed from June 2020.
6 6 W Lab Techmuans were the only technical job profile that bucked the trend and stipends grew by 10% during lockdown and kept increasing steadily until Oct 2020 ’ ’
(Unlock 5.0).
B Stipends for Assembly operators, Electrician and Quality Assurance Trainee significantly improved and exceeded the pre covid stipend in Oct 2020 (unlock 5.0).
This indicates that manufacturing businesses resumed production post lockdown and continued paying stipends at par to mitigate the shortage of labour.

Data Source: TeamLease-valuvox analysis, 2019,2020(till Oct) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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STIPEND PRIMER

Post-pandemic special

Stipend Trends — Before and During COVID - Functional Job roles
March 2020 (Pre COVID) - Oct 2020 (Unlock 5.0
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66

significant for Customer service executives with a spike of 9% in June 2020 compared to lockdown period.

Stipends of all 6 functional roles revived significantly post June 2020 after a drastic downturn during the lockdown (April-May 2020).
Candidates employed as Customer Service Executives (by 28%) are the most affected roles during lockdown (April-May 2020). However, growth has been

| ltis evident that all functional roles have recovered and bounced back to near pre-COVID levels or higher, which indicates that the demand for these

professionals has been steady.

~
29

Data Source: TeamLease-valuvox analysis, 2019,2020(till Oct) | TeamLease survey — Sept 2020 | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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STIPEND PRIMER
Post-pandemic special

Top paying Job roles during COVID

Manufacturing
Assistant - Life Sciences

20,200

Production Manufacturing
Chemist - Life Sciences

Procurement and Order
Fulfilment Executive
(Supply Chain)

23,220

25,160

Electrical
Technician

17,870

Delivery Executive

18,070

Printing Operator
18,130

Procurement
Trainee

Laborato Technical Support
16,460 ry

Assistant Engineer

ﬂm 16.720 15,520

Engineer
Apprentice

17,325

Service
Technician

16,110
Stipend in Rs / Month
Data Source: TeamLease-valuvox analysis, 2019,2020(till Oct) | Aggregators of Apprenticeship programs, job portal data, Team lease (NETAP)
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STIPEND PRIMER

Post-pandemic special

Average Stipend Payouts Ranges
by Sector and by City

Sectors Stipend Range / Month ' Stipend Range / Month

Agricu|ture & Agrochemica|s INR. 5,000/ mth - INR. 26,000/ mth ﬁﬁﬁ Ahmedabad INR. 6,000/ mth - INR. 30,000/ mth

@ Automobiles & Allied industries : INR. 5,000/ mth - INR. 30,000/ mth INR. 5,000/ mth - INR. 23,000/ mth

&  BFS : INR. 5,000/ mth - INR. 22,000/ mth £\j| Coimbatore : INR. 4,000/ mth - INR. 18,000/ mth

E — Commerce : INR. 7,000/ mth - INR. 30,000/ mth : INR. 6,000/ mth - INR. 28,000/ mth

#Z"\_ Electrical & Electronics : INR. 6,000/ mth - INR. 18,000/ mth INR. 4,000/ mth - INR. 21,000/ mth

‘i; |

r;% Healthcare & Pharmaceuticals : INR. 7,000/ mth - INR. 25,000/ mth : INR. 4,500/ mth - INR. 20,000/ mth

L|

EJ;M; Manufacturing & Allied Industries : INR. 7,000/ mth - INR. 20,000/ mth

e
;

(C

Toy  Retal : INR. 4,000/ mth - INR. 20,000/ mth

A Tourism & Hospitality : INR. 5,000/ mth - INR. 22,000/ mth
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STIPEND PRIMER

Post-pandemic special

Stipend Tables

2019
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Agriculture & Agrochemicals

Trade Apprentices

Production Apprentice

Attendant

Laboratory Assistant

aduate Appre

Marketing Executive

Agriculture Field Officer

Accounts Executive

Maintenance Technician

Sales & Marketing
Executive

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Mumbai

Pune

Indore

Nagpur

Coimbatore

Avg Stipend / Month

i Stpend ot 6000 | 6000, | 6000 | ‘eooo | eooo | 6000 | 0o | 6000 | 6000 | 6000 | €000 | 6000
) 31.82% ... ). 4545%. .. |.. 3333% .. ].. 3333%. ... 39.09%. .. ... 42.86%. .. |.. 28.57%...1.40.00%, .. 36.84%. .. |. 2941%. .. |. 34.07%. .. |.. 42.86% . ..
Avg Stipend / Month 7645 9000 9100 8837 12300 8256 7900 9000 8600 7800 8670 9000
|\/|m|mum St,pend/Mon m 60 00 ......... 6000 6 000 6000 ........ 6000 ........ 6000 ........ 6 ooo ....... eooo ......... 6 ooo ........ 6000 ........ 6000 6 ooo
R 2152% ....... 3 333% ...... 3407% ..... 3210% ...... 5 B 2% ...... 2733% ..... 2405% ..... 3333% ...... 30 23% ...... : 30 8% 3 080 % ...... 3333%
Avg St|pend/l\/|o n m ........ 7200 ......... 1 0450 ........ 930 0 ......... 8 5 00 .............. 1 2200 ................. 8200 ................ 8 o 00 .............. 9200 ................. 8 5 00 ................. 8300 ................ 9 100 1000 0
Mmlmum Stlpend/ Month 6000 ........ 6000 6000 .... 6000 6000 6000 6000 6000 6000 6000 6000 6000
IR 1667% ....... 42 58% ...... 3548% ..... 2941% ..... 50 82% ....... 2 68 3% ...... 2500% 3 478 % ...... 2941% ...... 27 71 % ..... 3407% ...... 4000%
RS IRESSIRO OO et S . RS L B B LRI EPOY S - I = st
Minimum Stipend / Month 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000
IR 2641%4000% ...... 2623% ..... 31 30% ...... 3 38 2% ...... 3617% ..... 2035% ..... 3182% ...... 28 34% ...... 196 4% 3333% ...... 2885%
Avg St|pend I PSS B SR pae PR B IR I P s SO B o el PR
Mmlmumsnpend/momh ..... 9000 .......... 9 000 ........ 900 0 ....... 90 00 ........ 9 ooo ......... 9000 ........ 90 oo ....... 9000 ........ 90 00 ......... 9000 ........ 9 ooo ........ 900 0 .

\/ar ................... 2653% ....... 37 06% ...... 2653% ..... 3077% ..... 38 36% ....... 4 23 1% ...... 2947% 3 41 1% ...... 2562% ...... 27 71 % ..... 3617% ...... 29%%

Avg snpend / MO n th ....... 10340 ......... 1 3450 ....... 1320 0 ...... 126 00 ....... 1 2340 ........ 14000 ....... 120 00 ...... 12300 ....... 11 2 00 ........ 11500 ....... 1 2000 ....... 1200 0 .

M‘mmumsnpend/Momh ..... 9000 .......... 9 000 ........ 900 0 ....... 90 00 ........ 9 000 ......... 9000 ........ 90 00 ....... 9000 ........ 90 00 ......... 9000 ........ 9 000 ........ 900 0 o]

R 1296% ....... i 9% ...... 3182% ..... s 57% o 7% ...... 3571% ..... 2500% ..... 2683% o 64% ...... o 4% 2500% ...... 2500%
Avg Stipend / Month 11500 13650 12000 13100 12500 15320 10400 11650 11140 12500 13400 11060

M‘mmum S“pend/Mon m 8 000 ......... 8000 ......... 8 000 ........ 8 000 ........ 3000 ........ 8000 ........ 8000 ....... 800 0 ........ 8000 ........ 8000 ........ 8000 8000
Var ................... 3043% ...... 4139% ...... 3333% ..... 3893% 3 600 % ....... 4778% ..... 2308% ..... 3 133% ...... 2819%3 600 % ..... 4030% ...... 2767%
Avgsnpend/Mo mh ........ 900 0 ........ 11230 ....... 103 00 1 2100 ....... 10800 ........ 12150 1 0 000 ...... 10750 1 0 140 o B g

|\/|m|mum St.pend/Mon th 8 ooo ......... 3000 ......... 3 000 ........ 3 ooo ........ 3000 ........ gooo ........ 8000 ....... 300 0 ........ 8000 ........ 8000 ........ 3000 3000
R P P ST PV i P PR PR RO A e b VN ST
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Manufacturing & Allied Industries

Trade Apprentices

Fitter, Turner, Machinists

Assembler

Attendant

Store Executive

House keeping

Manufacturing Engineer

HR Executive

Services Technician

STIPEND PRIMER

Post-pandemic special

Ahmedabad * Bangalore" | Chandigarh  Chennai Delhi Hyderabad Kolkata Indore Nagpur | Coimbatore
RS ESUSE T T Tan 9100 1. 9300 1. 9200 1930 f 900 1. 8000 f. 9700 1 ! 9100 1. . 9100 | . 10100 1 . 9600
Winimum Sterd orin | 6000, {6000 | 1 6000, .| 6000 | . 6000 | 6000 | 6000 [ . 6000 | . 6000 | 6000 | 6000 [ 6000
M) 1969% ) 3407% | 3948% | 3478% [ 3583% | 3684% 1 2500% | 38.14% | 3407% | 3407% [ 4059% f 37:50%
Avg Stipend / Month 10410 12100 10500 10060 10000 10230 10500 11050 10250 9440 10300 10500
M‘mmum S“pend/Mon m 6000 ......... 60 00 ........ 6000 ........ 600 0 ........ 6000 ........ 6000 6 000 ........ 6000 ........ 6000 ........ 6000 ........ 6 000 ........ 6000

R § 42 36% ....... 5041% ...... 4286% 403 6% ...... 4000%4 135 % ...... 4286% ..... 4570% ..... 4146% ....... 3 64 4% ...... 4175% ..... 4286%

Avgstlpend/Mmh ........ 7400 ........ 10500 ......... 7 600 ........ 9250 9500 ......... 8200 ........ 9100 8000 ........ 3 000 ......... 8100 ........ 7250 3300

M‘mmum S“pend/Mon th 6000 ......... 60 00 ........ 6000 ........ 600 0 ........ 6000 ........ 6000 6 000 ........ 6000 ........ 6000 ........ 6000 ........ 6 000 ........ 5 000

\/ar .................. 189 2% ....... 4286% 2105 % ...... 3514% 3 684% ...... 2683% ...... 3407% ..... 2500% 250 0 % ...... 2593% ..... 1724% ..... 27 71 %

Angtlpend/Mo S R 8000 ........ 10550 ........ 1 0000 ....... 10500 1 0 500 ........ 10000 ........ 900 0 1 0600 ....... 1 oooo ......... 3750 ........ 92 oo 3 500

Mm.mumsnpend/Momh ..... 6000 ......... 6000 ......... 6 000 ........ 6000 6 000 ......... 6000 ........ 600 0 6000 ........ 6 000 ......... 6000 ........ 60 00 6 000

Var .................. 25 00% ....... 4 313% ...... 40000/ 0 4286% ...... 4286%4 000 % ...... 3333% ..... 4340% ..... 4000% ....... 3 15 1% ...... 3478% ..... 2941%

Avgs Up end/ Momh ........ 6400 ........ 100 74 ........ 7500 ........ 745 0 ........ 3000 ........ 9100 8 500 ........ 9200 ........ 9000 ........ 91 0 0 ........ 7 500 ........ 9000

|\/|m|mum S“pend/Mon th 6000 ......... 60 00 ........ 6000 ........ 600 0 ........ 5000 ........ 6000 6 000 ........ 5000 ........ 6000 ........ 600 0 ........ 5 000 ........ 6 000

Var ................... 625% ....... 4044% 2000% ...... 1946% 2500% ...... 3407% ..... 2941% 3478% 3333% ...... 3407% ..... 2105% ..... 3333%
L L N LELE L I el . L0 R L UL DL Qe L
MmlmumStlpend/Month ..... 9000 ....... 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000

Var .................. 2 450% ....... 4231% 3233% ...... 3571% 3459% ...... 4304% ..... 3132% ..... 2742% 2552% ...... 1855% ..... 1549% 1000%

Avgsupend/Mo mh ....... 10000 ........ 14350 ........ 1 0020 ....... 13050 1 2 500 ........ 13000 ....... 111 0 0 1 2100 ....... 1 2500 ........ 10500 ....... 11 100 1 0 500

Mmlmum S“pend/Mon m 9000 ........ 9000 ........ 9000 ........ 90 00 ........ 9000 ........ 900 0 9000 ........ 9000 ........ 9000 ........ 90 00 ........ 90 00 9 000

var 1000% ....... 3728% ...... 1018% ...... 3 103% ...... 2300%3077% ...... 1892% ..... 2562% ..... 2800% ....... 1429% ...... 1392% ..... 1429%

Avgsupend/Momh ....... 12400 ........ 15300 ........ 1 4130 ....... 12650 12500 ........ 12360 ....... 11800 12100 ....... 1 4450 ........ 12100 ....... 12700 13200

Mm,mum S“pend/Mon m 9000 ......... 90 00 ........ 9000 ........ 900 0 ........ 9000 ........ 9000 9 000 ........ 9000 ........ 9000 ........ 900 0 ........ 9 000 ........ 9000

Var .................. 2 74 2% ....... 4118% 3631% ...... 2885% 2 800% ...... 2718% ...... 2373% ..... 2562% 377 2 % ...... 2562% ..... 2913% ..... 3182%
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Manufacturing & Allied Industries

Graduate Apprentices

Sales Executive

o A\ 0]0)
Quality Assurance
Trainee

Maintenance Technician

Fireman

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Indore

Nagpur

Coimbatore

Avg Stipend / Month

Winimum sipene /o | 9000|9000 [ 9000 | 000 [ soo0 [ soo0 | sooo. [ . 9000 |. o000 [ o000 [ ~s000 | s000.
Var 18.18% 44.10% 30.77% 35.71% 32.33% 36.62% 37.06% 33.82% 35.71% 12.96% 25.62% 25.00%
Avg Stipend / Month 11967 13200 9100 12300 12367 12100 10100 12230 13560 9130 10450 10000
Mmlmumsnpend/momh ..... 8000 ......... 3000 ........ 8000 ........ sooo 8 000 ......... 8000 ........ 30 00 ........ 3 000 ........ 8000 ......... 3000 ........ 800 0 ....... 800 0

IR 3315% ...... 39 39% ...... 120 9% ...... 3495% ..... 35 31 % ...... 3333% ..... 2079% ...... 3 459% ...... 4 100% ...... 1233% ..... 2344% ..... 2000% -

Avg Stlpemd / MO n th ....... 101 50 ........ 14550 ....... 10000 ....... 12000 ....... 12800 ........ 12240 ....... 100 oo ....... 1 1590 ....... 13770 ......... 9560 ...... 10350 ...... 1000 0 o]

|\/|m|mum Snpend/Mon th 8000 ......... 8 000 ........ 8000 ........ 80 00 ........ 8000 ........ 800 0 ........ 8 000 ........ 8000 ........ 3000 ........ 8000 8000 8 000

\/ar 2 11 3 % ....... 4505% ..... 2000% ...... 3333% ...... 3750% ....... 3 46 4% ...... 2000% ..... 30 97% ..... 4190% ....... 1632% ..... 2271% ..... 2000%
s | vto00 | e | s | s | s | aeso | o | i | oo | tem | v | sosen
Minimum Stipend / Month 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000

e 2 857 % ....... 3730% ..... 3600% ...... 3459% ..... 3958% ....... 3 67 5% ...... 3399% ..... 3203% ..... 4030% ....... 2939% ..... 2370% ..... 2424%
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Healthcare & Pharmaceuticals

Trade Apprentices

Customer Support
Executive

Manufacturing Trainee

House Keeping
Apprentice

Sales Executive

Accounts Executive

Electrical Apprentice

Engineer

[T Technician

Nurse

STIPEND PRIMER

Post-pandemic special

Ahmedabad * Bangalore" Chandigarh  Chennai Delhi Hyderabad Kolkata Indore Nagpur | Coimbatore
Janeein 10550 f .. 12600 .90 L 12000 . 12000 f 19200 1. 10340 ). 12100 12000 ... 1200 . 1500 10450 |
Minimum Stipend /Month 1 6000, [, 6000....1...6000. . |.... 6000 .. .1....6000. ... 6000.. . |.... 6000 ...1....6000 |..... 6000 .. |.... 6000 1.... 6000...1].... 6000. ..
RCURUT 4307% | 52.38% | 3865% | 50.00% ) 9000% | 5455% | 4197% | 5041% [ 5000% | 4643% | 47.83% | 4258%
R S - 2 S . LD 200 UG ] UEOTTI L S . S S0 L
Minimum Stipend / Month 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000
SR 3684% ....... 5 200% 3 443 % ...... 3382% ..... 50 41 % ...... 4 000% ...... 4545% ..... 4196% ...... 2818% ...... 3407% ..... 41 75% ..... 40 00%
s | oo | reseo | oo | seroo | e | veoo | o | oo | v | rearp | wsass | wees0
Minimum Stipend / Month 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000
\/ar ................... 5745% ....... 62 17% ..... 5745% ...... 6273% ..... 5935%6 273 % ...... 5502% ..... 6491% 6 089 % ....... 5833% ..... 6037% ..... 5604%
Angtlpend/Mo S R 1213 0 ........ 1 3450 ....... 1 5000 ....... 15500 1 2 050 ........ 16700 ....... 1420 0 1 5540 ....... 15460 ........ 121 0 0 ...... 13450 ...... 14000
vomnsimion| oo | eo | eooo | oo | eoo | eooo | eooo | eooo | oo | eoo | oo | om0 |
Var 50.54% 55.39% 60.00% 61.29% 50.21% 64.07% 57.75% 61.39% 61.19% 50.41% 55.39% 57.14%
Avg Stipend / Month 12500 15000 13560 13000 11000 12100 11500 10000 9100 10500 11200 10750
|\/|m|mums“pend/Momh ..... 90009000 9 000 ........ 9000 ........ 90 00 ......... 9000 ........ 9000 ........ 90 00 ........ 9 000 ......... 9000 ........ 900 0 ....... 90 00
\/ar .................. 2800% ...... 4000 '°/.0 ..... 33 63% ...... 3077% ..... 1818% ...... 2 562% ...... 21 74% ..... 1000% ....... 1...1.0.% ...... 1429% ..... 1964% ..... 16 28% L
AngUpend/Momh ....... 12340 ........ 14300 ....... 13400 ....... 14100 ....... 1 2670 ....... 13500 ....... 14200 ....... 1 4340 ....... 12510 ....... 12760 13650 12350
M‘mmumsnpend/Momh ..... 90009000 9 000 ........ 9000 ........ 90 00 ......... 9000 ........ 9000 ........ 90 00 ........ 9 000 ......... 9000 ........ 900 0 ....... 90 00
SRR PR TER SRS | STV U B R B R B T SR el sl BN TR
Ang Up MR I 13450 ........ 16400 ....... 13000 ....... 14500 ....... 1 4100 ....... 15400 ....... 123 40 ....... 1 5670 ....... 13230 ....... 13200 1 3000 1 2000
|\/|m|mum S“pend/Mon m 90 00 ........ 9000 ........ 9000 ........ 90 00 ........ 9 000 ........ 9000 ........ 9000 ........ 9000 ........ 9000 ......... 9000 ........ 900 0 ....... 90 00
\/ar ................... 3 30 9% ....... 45 12% ..... 3077% ...... 3 79 3% ...... 3617% ...... 4155% ...... 2 70 7% ...... 4257% ..... 3197% ....... 3182% ...... 3077% ..... 2500% ]
Avg St|pend/Mo n th ....... P S IR IR PR T B Sl SR R P I A B U
|\/|m|mum S“pend/Mon th 90 00 ......... 9000 ........ 9000 ........ 9000 ........ 9 000 ........ 9000 ........ 90 00 ........ 9 000 ........ 9000 ........ 90 00 ....... 9000 9000
Var 21.74% 33.33% 25.00% 37.93% 28.57% 28.00% 27.10% 37.93% 26.83% 33.33% 37.93% 28.00%
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Healthcare & Pharmaceuticals

Graduate Apprentices

Chemist

Customer Service
Executive

Maintenance Technician

Service Technician

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Indore

Nagpur

Coimbatore

paswes ot | 13560 | 1650, | 14300 | ts300 | r3300 | sa800 | r2050 | w400 | o 1s00 | 13200 | 13080 | 12340
Minimum Stpend/Wonth ) -~ 9000 ) 9000 f .. 9000 |.... 9000 1. 9000 | ... 9000 |. .. 9000 ... 9000 | ... 9000 | ... 9000 1....9000 | .. 9000
Var 3363% | 3857% | 37.06% | 41.18% | 32.33% | 39.19% | 2593% | 37.93% | 3130% | 3182% | 31.03% | 27.07%

Avg Stipend / Month 12000 15500 14600 14200 12350 15000 13200 12500 11125 10000 12000 13000

RN O 0 = N O = O L0 ] W =
V| B30 ez [ a2t | e | 2w [ esme | sesew | seoow | zsown | 200w | s | seasn
posteeonn | 1200 | 14500 | 41000 | 2560 | 1350 | 6000 | 2500 | 13000 | 1250 | 11200 | 240 | 11130
damunstgene veno | 8000 | g000 | g0oo | s0o0 | 8000 | g000 | 8000 | 8000 | 8000 | 8000 | @00 | 8000
Ve 287 | agan | orome | st | g9spw | aeerh | oot | sadst | osswe | awste | 374% | 28
poswnarionn | tio00 | tase0 | taseo | 2se0 | oreo | eees | o000 | tso00 | tos45 | 8300 | ee0 | 9300
Mg/t | w000 | 8000 | 00 | a0 | osoo | s0o | eoo | e000 | os00o | sooo | 800 | s000
Var 27.27% 40.52% 36.31% 36.25% 25.58% 17.23% 20.00% 46.67% 35.20% 3.61% 15.79% 13.98%
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Electrical & Electronics =~ ~___

Trade Apprentices

Fitter/Welder/Machinist

Maintenance Technician

Electrician

Quality Assurance
Trainee

Fireman

Apprentice Electrical
Engineer

Production Technician

HR Executive

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Nagpur

Coimbatore

S e 8800 | 12230 1 940 1. 10500 ] 10500 | 10000 f 8470 [ 10100 ) 9240 | 8800 1 9500 f 8000 |
Minimum Stpend /Month | 6000 ] | 6000 f.... 6000 [ .. 6000 ... 6000 ... 6000 ... 6000 1. 6000 f . 6000 f . 6000 {6000 f 6000
Var ) 3182% . |. 50.94%  |.37.11% | 4286% | . 4286% | 40.00% [ 29.16% | 40.59% | 35.06% | . 31.82% . |..36.84% | 25.00%
Avg Stipend / Month 10560 14100 13100 14000 13100 14400 11240 13600 12330 10550 12100 11030

B U i N S el B S S S O S N R
i v P & S e B S I ol e JESE T e o
oo | o0 | w00 | w0 | overs | s | eeo | oo | rreco | rouo | oo | eo | os0
Minimum Stipend / Month | 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000

S & SR B e e e S ) sl Rt O s s
IR S NARIAT S i S proccou e e e PRSI My =
Minimum Stpend [Month ] 6000 f 6000 | . 6000 1. . 6000 1. . 6000 ] ... 6000 | . 6000 | 6000 f 6000 ] 6000 f 6000 f 6000
SSTUURUUUROR I W I O N T e O T O T R
St 10048 | 11700 1 10100 ] 11083 1 12100 1 10872 f 11086 | 127190 | 11100 | 11450 ] 11800 | 10120
Mimum Stoend fonn | 6000 | 6000 ... 6000 |.... 6000 1. 6000 f . 6000 ... 6000 | . 6000 1 ... 6000 1. 6000 I ... 6000 | ... 6000
Var 40.29% 4872% | 4059% | 45.72% 5041% | 4481% | 4588% | 53.00% | 45.95% 4760% | 49.15% | 40.71%

Avg Stipend / Month 13100 14400 12300 13000 12400 13000 12350 13250 12330 12000 12260 12000

B EHGs B S i B R e s B R B S B IS B S
v | s | s | sorme | gram | srme | onien | somn | arow | asoow | seswe | asoon
Avg Stipend / Month 10800 14100 12100 15500 9000 14600 12100 13500 11450 10450 10000 10200

B il B o I B s e o o i S O I B B s
S P & S IS IR RIS SRR H s U RS S A o
S Nt R P o B e e R et ] i
B SNt B o i e R N B S S e T RG] B i S
Var 14.29% 28.57% 5.26% 10.00% 32.33% 19.64% 1388% | 2562% | 14.61% 10.00% 13.88% 5.26%
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Electrical & Electronics =~ ~___

Graduate Apprentices

Sales Executive

Line Assembler

Maintenance Technician

Sales Executive

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Nagpur

Coimbatore

Avg Stipend  Month 12000 12500 | 11600 | 13400 | 12600 | 14200 | 12300 | 13000 | 12500 | 12670 | 13000 | 12000
v sipere/vori o000 | 000 | sooo | sooo | soo0 | sooo [ sooo | gooo | sooo [ sooo |  go00 | so00
Var 2500% | 2800% | 2241% | 3284% | 2857% | 3662% | 2683% | 3077% | 2800% | 2897% | 3077% | 25.00%
Avg Stipend / Morth 10000 11750 8500 | 11230 | 10310 | 11500 8250 | 10400 9850 9300 9200 | 10000
e Rl B I B o S S o B T i s Rl B il o
ACH wove [ aove | sewe | aa7en | 2oar | svavw | some | aowe | e | rsomn | moan | oo
Avg Stipend  Month 10250 1350 | 11600 | 11330 | 11250 | 11400 | 10500 | 1100 9000 | 0150 [ 10000 [ 10600
Miimum Stipend /Month | 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000
S S T T T P s B
possmsiven | o000 | g | oo | ezoo | oo | oo | oso | oo | rrseo | too | rasoo | 0
ESUESRURRTRSI U T 000 1 000 1. 8000 | 000 1 000 1 000 8000 f 000 1 0001 000 .. 8000 |
Var 33.33% | 3548% | 3333% | 3496% | 3333% | 3333% | 2593% | 36.86% | 3043% | 2523% | 4030% | 34.96%
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Apparel & Textiles g

Trade Apprentices

Electrician, Fitter,
Mechanic

Housekeeping Apprentice

Fashion Designer

Warehouse Executive

HR Executive

Manufacturing/Production
Trainee

Accounts Executive

Sales Executive

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Indore

Nagpur

Coimbatore

oo 700 | . 12320 | %00 | . 9300 I . 12100 ) 9300 .. 8200 | 10500 1 17000 ) 9400 1 9200 ] 8000
Ll sl 6000 f.... 6000 1.... 6000 ].... 6000 f....6000 1. . .. 6000 {..... 6000 ]....6000  f . | 6000 ].... 6000 1..... 6000 |..... 6000,
LRI 31.03% | .: 51.30% | 33.33% . |. 3548% | . 50.41% | 3548% | 2683% | 42.86% | .. 4545% ] . 36.17% .. 34.78% |.. 25.00%
Avg Stipend / Month 10100 13200 10450 13000 14340 12550 10350 13350 12500 10850 12300 11350

e N IEE Y I N B B 0 B
s 0 0 0 0 O
I S S T S S N R
0 0 0 0 0 O 0
W wons | o | | | o | wom | om | e | we | e | s | nom
cresEel e 10400 f .. 13400 1. 12600 1. 10100 ... 11500 ... 12400 f 10250 1. 10360 1. LA 9730 ...} %00 ... 8500 |
M Stpene om0 6000 ) 6000 1 | 6000 1 | 6000 | 6000 1 6000 1 6000 | 6000 f 6000 } 6000 f 6000 ] 6000 |
Var 42.31% 55.22% 52.38% 40.59% 47.83% 51.61% 41.46% 42.08% 46.52% 38.46% 33.33% 29.41%

e | o T | | | | e | e | | i |
ymm ey nef o000 | eooo | eooo | eooo [ eooo | eoo | eooo | oo f o0 | 6o | @00 | 000
Var 25.93% 51.22% 36.84% 33.33% 51.02% 40.00% 25.00% 51.22% 50.00% 38.78% 41.75% 33.33%

S | S I B L JsU | S el CC e NS . e 25
Minimum Stipend / Month 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000

e || e || we e[|
st | o000 | r2300 | rosso | teooo | teooo | tanoo | totoo | vraso | tiooo | qoso | o100 | 12000
pamnstgens venn | oono | o000 | eooo | sooo | o000 | eooo | o000 | oo | oooo | 9000 | 000 | 9000
] tooo | 2o83% | mose | 2o00% | o006 | zoovw | tosw | mewe | teien | tozsn | t0ag% | 2500%
g Stend (Month 11000 1. 12100 | 1100 1. 10100 ] . 13265 1. 10800 | . 10500 ) 10650 I . 12100 | . 11800 f . 10410 ] . 9500
Minmum Spend [Wenh | 9000 ] 000 00 W00 0L 000 1 000 000 o 00 001 2000
Var 18.18% 25.62% 18.92% 10.89% 32.15% 16.67% 14.29% 15.49% 25.62% 23.73% 13.54% 5.26%
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Apparel & Textiles g

Production Technician

Retail Executive

Technician Apprentices

Avg Stipend / Month

Ahmedabad

14.44%

Bangalore

21.57%

Chandigarh

18.37%

STIPEND PRIMER

Post-pandemic special

Chennai

25.23%

Delhi

271.27%

Hyderabad

11.11%

Kolkata

20.00%

51

23.81%

20.00%

Indore

11.11%

Nagpur

20.00%

Coimbatore

18.37%



Automobile & Allied Industries {0

Trade Apprentices

Fitter / Mechanic

Machine Operator

Production Apprentice

House Keeping

Assembly Operator

Front Office Executive

Design Engineer

Quality Assurance
Trainee

STIPEND PRIMER

Post-pandemic special

Ahmedabad * Bangalore" Chandigarh  Chennai Delhi Hyderabad Kolkata Indore Nagpur | Coimbatore
RS EAUS USRI T 7500 ). 11941 { . 10847 ... 11560 1. 10750 f . 10770 1. 7000 1. 000 f 8460 1 ... 70 _1..... 7600 1. 9300 |
Mimmum Stipend [ Month ]~ 6000 f 6000 I ... 6000 f. ... 6000 ... 6000 f ... 6000 1. 6000 ] 6000 ... 6000 ]..... 6000 |..... 6000 1. . 6000
KA 2000% | 4801% | 4460% | 4810% | 4a1e [ ae2e% | t420% | 3333% | 2008% | 3846% | 21.05% | 3648%
Jvostpend/vorin | 10000, | 12100 | doees | 11732, | o0 | gea3 | o200 | to7e4 f . oso0 | o000 | o400 | 9300
Mmoo | 6000 | 6000 | oo | 600 | eooo | eooo | eooo | eowo | 6ooo | oo | 6000 | 6000
S w00 | st | a33 | assen | arexw | soews | sa7ew | aeave | d7en | 33 | s | 348
Jvospend/onn | 10725 | 12300 | 0000 | qog7s | d0a00 | 1700 | 8600 | toos2 | 9530 f 9200 |  o8s0 | 9200
Minimum Stipend / Month 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000
\/ar ................... 4406%5122% ...... 4000% ..... 4533% 4231% ....... 4872% ..... 3023% ..... 4031% ...... 3704% ...... 3478% 3927% ..... 3478%
posreen | e | e | o | s | e | et | woeo | oo | oo | s | oo | aoo
S e G000 6000 1. o000 | o000 1. 0000 | 000 4 6000 1. 000 1. o000 f... 6000 1. 6000 ... 6000
ST I 208k 0B | 5208 | 42807 N A2 | 09T | A3A0% ) A0s9% ) A000% | 302k 2t | 200%
S 10400 ). LS 10000 1. LERN 16401 ST PO B0 S 0150 1. 800 1. u0 200
Minimum Stipend / Month 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000
Var .................. 4231% ....... 4590% ...... 4000% ..... 4622% ...... 4 845% ...... 46 90% ...... 3 87 3% ...... : 774% ...... 4077% ...... 3 18 2% ...... 3517% 3333%
Avgs “p end/ Momh 8000 ......... 9500 ........ 3 396 3305 ........ 8697 ......... 8 922 ........ 6630 ........ 9077 8 400 ........ 7500 ........ 9050 ....... 8 000
M‘mmumsnpend /Momh ..... 6000 ......... 6000 ........ 60 00 ....... 60 00 ........ 6000 ......... 60 00 ........ 6000 ........ 6 000 ........ 600 0 ......... 6000 ........ 6000 ....... 60 00 e
Var 25.00% 36.84% 28.54% 31.86% 31.01% 32.75% 9.50% 33.90% 28.57% 20.00% 33.70% 25.00%
Avg Stipend / Month 13200 17500 16600 15800 17000 18340 14400 16600 16100 15000 14670 14700
s e sooo | o000 | oo | sooo | swo | sooo | sooo | sooo | soo | o0 | o0 | sooo
Var 31.82% 45.45% 45.78% 43.04% 43.75% 40.00% 37.50% 38.78% 34.50% 25.00% 27.07% 35.71%
Avg S“pend / MO n th ....... 1 1230 ........ 13070 ....... 13100 ...... 141 00 ....... 15400 ........ 145 00 ....... 10677 ....... 1 4020 ....... 1400 0 ........ 13500 ....... 11 1 00 ...... 126 00 oo
|\/|m|mum snpend/Mon m 9000 ......... 9000 ........ 9 000 9000 ........ 9000 ......... 9 000 ........ 9000 ........ 9000 9 000 ........ 9000 ........ 9000 ....... 9 000
Var 19.86% 31.14% 31.30% 36.17% 41.56% 37.93% 15.71% 35.81% 35.71% 33.33% 18.92% 28.57%
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Automobile & Allied Industries {0

Graduate Apprentices

HR Executive

Mechanical Technician

A..A

Mechanical Technician

Fireman

Procurement Apprentice

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Nagpur

Coimbatore

o Stpend/Momth {12300 f 14060 f 12000 f 14500 1. 19598 ] ... 16590 [ 10300 f 13450 1 12600 | . 12050 1. 12330 |...10300
Minimum Stpend/ Month | 9000...)..... 9000....1....9000. |..... 9000..|..... 9000, |..... 9000,...1....9000. |....! 9000. . .f..... 9000...].... 9000...]....9000, ]....9000.
) 26.83% | . 30.99%. .. ].. 25.00% . |..37.93% | .: 42.30%. ). 45.75% .. ].. 1262%, | 33.09%, . 1..2857%. . |.. 2531%.. |.. 21.01%, . |.. 12.62% .
Avg Stiend / Month 15350 16500 | 15530 | 17100 | 15330 | 17500 | 18570 | 7420 | 14210 | 14500 | 14200 | 15000

i e a—— w— So—— a— a— a— a—— S— —— —
e g g o R R ot s recrony s | oo o
Avg Stipend  Month 13700 | 13000 | 11340 | 13300 | 12200 | 13000 | 10450 | 13500 | 12775 | 0400 | 10300 | 12060

S I B e s R St I o o oo Rl It oo s
el 8 RSN SPcendi SPRcuctl NcccdNNRsull SN0 SRS R0 sl Ut 0 NOR.ccctl BB
poswesivo | oo | w0 | o | esso | oo | o | toses | s | o | oo | a0 | o0
ST TS IO SO 00 00 Sl S0 0001 01 000 8000 fL B0 EECEA "
] 079% | M161% | 2727% | 3625% | 3339% | 3893% | 2281% | 3958% | 3686% | 1111% | 2857% | 2381%
R 9500 f... 13000 ... 10760 |.... 12150 _{.... 11340 ... 12200 1. 10500 1. 12530 f.... 12600 1....8%00 I ... 9000 ). 9200 .
Minimum Stpend /Morth [ 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000

P oui U St SSdol PO B oot R R, B S 8 N s B

53




Trade Apprentices

Assistant

Fitter, Turner, Welder,
Wireman

Operator

Customer Support
Executive

Back office Executive

Delivery Executive

Production Apprentice

HR Executive

STIPEND PRIMER

Post-pandemic special

Fast Moving Consumer Goods and Durables |5

Ahmedabad * Bangalore" | Chandigarh  Chennai Delhi Hyderabad Kolkata Indore Nagpur | Coimbatore
Avg Stipend / Month 9300 11340 8076 10600 10660 11400 10666 10500 10345 10000 9300 8600
v sgnd ona | 6000 ] eooo. | eooo | eooo | . eooo | eooo | _eo00 | . eooo | eooo [ eooo | 000 | 000
RCUSUUUUTTTRTR I 3548% | AT09% | 2571% | 4340% | 4371% | A47.37% | A4375% | 4286% | 4200% | 40.00% ) 3548% ] 3023%
Avg Stipend / Month 11090 12785 9000 10800 10600 10100 10500 9000 10450 9850 8560 9000
Minimum Stipend / Month 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000
SR 45 90% ....... 5307% ..... 3333% 4444 % ...... 4340% ..... 4059% 4 286% ...... 3333% ..... 4258% ...... 3 909% ...... 2991% 333 3%
s | o7 | tosoo | sesr | seno | oo | o | e | oo | oo | sooo | s | eso
Minimum Stipend / Month 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000
\/ar .................. 3264% ....... 4286% ..... 3286% 3189 % ...... 3684% ..... 3961 % 2 727% ...... 4048% ..... 4377% ...... 3 333% ...... 3658% 2941%
Angtlpend/Mo S R A PR e DA I ISR RPN R Sl UL B A e i
Mm.mumsnpend/Momh ..... AOIN B R N A B ST N A R B ST PR B AR R ST R B ST
ST I D080k L2 | SOAT N S08% ) o922k | SD00% | ASASh | 5248 ) o500k | S000% 1 9385k ) 50T
Jene e 00 1510 1. S DU EE B 10200 f.Joooo 00 IO ST 19500 | %000 1. 10000
Minimum Stipend / Month 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000
Var ................... 3333%421 4% ...... 3909% ..... 4231% ...... 4118% ...... 4000% ..... 3634% 478 3% ...... 4377% ...... 4236% ...... 3 75 0% ..... 40 00%
AT ARE U LI (S L . EC . S LS . 2. Sl L L
Sy 00 ) 0000 ... o000 ... 000 | 6000 f....8000 4 5000 f..... 6000 f..... 000 1. 0000 1. 0000 ... 6000 |
Var 45.95% 54.20% 44.29% 53.85% 54.55% 50.58% 48.28% 50.41% 54.55% 48.10% 50.00% 46.43%
Avg Stipend / Month 12312 15100 13245 14600 13100 15600 13400 13350 13000 13100 12300 12600
ponsersven| oo | oo | sooo | oo | oo | sooo | oo | sooo | oo | s | o0 | oo
Var 26.90% 40.40% 32.05% 38.36% 31.30% 42.31% 32.84% 32.58% 30.77% 31.30% 26.83% 28.57%
Jenen o 13500 ) R 15000 f. 189500 19900 16100 ). 1000 19900 1. ST 1400 12100 ... 13100
Minimum Stipend / Month 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000
Var 33.33% 48.57% 40.00% 45.45% 41.94% 44.10% 35.711% 41.94% 38.65% 37.93% 25.62% 31.30%
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Graduate Apprentices

Sales Executive

Accounts Executive

A..A

Production Apprentice

Service Technician

Electrical & Electronics
Technician

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER
Post-pandemic special

Fast Moving Consumer Goods and Durables |5

Chennai

Delhi

Hyderabad

Kolkata

Nagpur

Coimbatore

St 13500 | 16500 f 14000 | 16220 | 16600 | 16000 | 14000 | 15000 ] 13600 | 12100 1 13000 | 12000 |
Mimmum Stipend [ Month ] 9000 f ... 9000 ... 9000, 1.... 9000 1. 9000 ). 9000 ... %00, |..... 900 ... 9000 1....9000 1 . .. 9000 1. 9000
] 33.33% .| .. 45.45%  |.. 35.01%. | .4491% | 4578% | . 43.9%.. 1. 35.01% | . 40.00% ). 3382% | .2562% | . 30.77%. |, 25.00% .
Avg Stipend  Month 13100 14000 | 12000 | 14500 | 12100 | 14000 | 12500 12600 | 11500 11400 11000 | 10500
e s e e R e B e i o B B o S e
Var 3130% | 3571% | 2500% | s7.93% | 2562% | 3571% | 2800% | 2857% | 2174% | 2105% | 18.18% | 14.29%
Avg Stipend  Month 10360 12180 | 10900 | 12500 | 12000 | 13100 | 11450 11560 | 11250 | 10600 | 10300 | 11200 |
Mo Spend Mo 8000 ) . 8000 | 8000 f 8000 1 8000 | 8000 | 8000 f 8000 | 8000 f 8000 | 8000 | 8000 |
Var 2278% | 3432% | 2661% | 3600% | 3333% | 3893% | 3013% | 30.80% | 28s9% | 2453% | 2233% | 2857%
posgeonin | vigso | w0 | woso | s | e | wewo | s | oroo | s | toseo | oo | fosoo
Minimum Stinend /Morth [ 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000 | 8000
A s | w03 | auson | aoren | sarre | wosen | e | srowe | s | aezen | 2000w | st
B - L L o L o <o LS i =T - L e
BSSRETAR SRRt RN S000 ). B0 ) 001 S 0001 0001 000 L Sees I 5000 | B0 f B
Var 2052% | 4074% | 3651% | 4286% | 3333% | 4161% | 3333% | 3475% | 30.13% | 2800% | 3339% | 2575%
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RETAIL

Trade Apprentices

Production Apprentice

Electrician

Housekeeping

Tailor

Retail Sales Executive

Quality Assurance
Trainee

Store Executive

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Nagpur

Coimbatore

ASEUSSEIRTI I 10100 | 11900 | 10100 ] 11000 | 13100} 11800 1 11000 1 1190 1§ 10000} 9000 f 10600 | 9800
Minimum Stipend /Month 1 6000, [..... 6000 |.... 6000 .. |....! 6000, }..... 6000 )..... 6000, |.... 6000, ]....! 6000 f..... 6000 f.... 6000, f....! 6000, f.... 6000, ..
L) 4059% ) 49.58% | 4039% [ 4545% | 54.20% [ 4915% [ 4545% | 4810% | 40.00% f 33.33%  ]..4340% | 38.78%
Avg Stipend  Month 8400 12000 9100 | o450 | 11300 | 11360 8350 | 10400 9850 9450 900 | 10500

e I O e o S N B i o O s o o i
. a0 SO0 0 P BBt N s 1026 (Mt S s
s | o0 | tase0 | oo | oo | rzreo | wsooo | rosse | tsseo | raooo | 20 | tteo | treo
Minimum Stipend /Morth [ 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000

— APV (osronatt b oryh o eyt iyseor s o oomat aovrsvals vesouvan soyvooat Wsopnoomes et ey
—— .. A e ST M S sl e s e S Wl - Sl Bl e gy
S ES o Pl I R e
Ver 2041% | 4690% | 3499% | 3684% | 4286% | 3333% | 1176% | 3333% | 3064% | 1667% | 1667% | 25.00%

USRS 2 1250 |10 TS0 ) 00 ) 10 12000 TE600 Y 1eeso o TIsee 12200 Tee0
Minimun Stpend /Mot | 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000

P TR ot S W O OB O A SO, St e 0 OO
R S i [t o s o [t [t Bl
usasscassrioon e i i - O e e isger et e Bl i i e phe e ST e e o
e e L B e o il R S Sl I
b —— voascaaint AL NI B A o 2 - O 0 L W 0 - <A 0 8
s | oo | oo | sooo | oo | s | oo | oo | oo | oo | sooo | oo | o000
Var 1220% | 2041% | 1628% | 2560% | 1493% | 2500% | 2500% | 2577% | 2t47% | 1979% | 1855% | 14.29%
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TS

RETAIL &5

Technician Apprentices

Maintenance Technician

Sales Executive

Store Assistant

Avg Stipend / Month

Ahmedabad

Bangalore

2417%

30.43%

Chandigarh

27.27%

STIPEND PRIMER

Post-pandemic special

Chennai

20.00%

Delhi

23.81%

Hyderabad

27.27%

Kolkata

20.00%

o7

25.93%

18.37%

Indore

13.33%

Nagpur

Coimbatore



IT & ITeS

Trade Apprentices

</

Customer Support
Executive

Helper

Infrastructural
Management Service
Trainee

Sales Trainee

Data Operator Trainee

HR Executive

Software Developer

Sales Executive

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Nagpur

Coimbatore

RS T 0199 ] (A 8330 | 10500 | 9957 ] 10550 1 052 ] Ak w62 1. 9000 | 10500 f 10000 |
Minimum Stipend /Month 1 6000, [..... 6000, f.... 6000... |.... 6000, f....6000 . ).... 6000, .f.... 6000, 1.... 6000 .f....0000 .. .. 6000....1....6000 |.... 6000. ..
RCISUR I MATh | A045% | 271.97% | 4286% | 39.74% | 4313% 1 3372% ) 3291% { 3977% | 3333% | 4286% | 40.00%
Avg Stipend / Morth 9914 10160 9565 | 10600 9000 9100 8500 9100 10100 8560 7600 8500

Minimum Stipend /Mortr | 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000

T PRGN SUSCACIEN SNGcAEN 0 SO . P N B OO S 0 (00
SR e P P W A —— T —
B e S R e e o ) e [ I S S
—— B Es i Bl et Ity Rl O PReu i el ROt (s ERehl e
s | oo | s | w0 | oo | wreso | w0 | oo | resws | vioso | roso | oo | os0
S e g 800 6000 1. 6000 1. 6000 . 8000 f .. 6000 1. 6000 1. 6000 1. 6000 1. 6000 f. 8000 1. 6000 |
SRR I A 28 (AT A8 ] 50000 ] 4880 TSI o000k 520k 4565 (11 42.85% Tl 50.00% ([ 42.86%
Avg Stipend / Morith 8500 9900 8120 8700 8200 9100 8900 9430 10100 8340 8500 8000

icascrean oo i i ol A I - A . S s et S Sl M e
Var 2041% | 3939% | 26.11% | 31.08% | 2683% | 3407% | 3258% | 3637% | 4059% | 28.06% | 20.41% | 25.00%

Avg Stipend / Morih 12350 13300 | 12200 | 12500 12050 12600 | 11300 11850 | 11000 10560 12000 9800

S SRR o o o R B R S S el e S
RSN 21.13% ... ) . 32.33%  |.2623% [ 2800% | 2531% ). 28.57% .. [ 20.38% | .2409% . 1818% ..{.. 14.77% .. |..2500% |, . 8.16%. ..
e 14500 f . fe400 | 13100 f 16000 | 15400 f . 15760 1 14000 ) . 14600 | . 14000 | 14000 | 12670 | 12400
RO . s . L S L. L . L A L . e
) SO | ATk STA0k L ASTO | ATSOh ) A289% ) 35T | 3836% | 85Tk | 30T | 2897 | 2rAzh
RUSE SRS 1210 f. 13400 |..12900  f 13000 f 12080 [ 13110, ] 1220 | 1340 ] 12750 [...12240 | 13000 f 12600
USSR Rt RN N 000 1 2000 1 000 L 000 1 000 | 000 %000 2000 S0 000 2000
Var 2605% | 3284% | 3023% | 3077% | 2550% | 3135% | 2653% | 3289% | 2041% | 2647% | 3077% | 2857%
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IT & ITeS

Graduate Apprentices

</

Software Testing Trainee

Customer Support
Executive

Technical Support
Executive

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Mumbai

Indore

Nagpur

Coimbatore

Avg Stipend / Month

Wi sipene /o | 9000, | 9000 [ eo00 | eooo. [ 9000 [ o000 | sooo. [ soo0 | . o000 [ o000 f ~soo0 | .. 000
Var 39.19% 44.44% 28.00% 43.75% 42.31% 41.94% 35.71% 37.06% 34.55% 41.56% 25.62% 31.30%
Avg Stipend / Month 9700 13100 10500 12050 12000 12650 10500 12120 11450 9500 10560 10000
Mmlmumsnpend/momh ..... 8000 ......... 8000 ........ 3000 ........ 8000 ......... 8 000 ......... 800 0 ....... 80 00 ....... 8000 ........ 8000 ......... 80 00 8 000 ........ 8000
R s | e | 2ot | wewm | mam [ seren | zew | mewn | sere | wsren | 2z | moow
St 1 [ o 1 sar pteeE oo 1000 e e T W00 IR 400 |
Sy B0 ) ST 00 000 1 000 0001 000 00 s000 | 8000 4B 8000 |
Var 25.12% 33.04% 26.25% 36.22% 22.59% 20.00% 27.78% 25.82% 27.27% 16.67% 12.57% 14.89%
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Trade Apprentices

Helper

Customer Support
Trainee

HR Executive

aduate Appre

Banking Executive

Customer Service
Executive

Sales Executive

Process Executive

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Nagpur

Coimbatore

60

Avg Stipend / Month 9500 10600 10500 10100 10500 10000 10500 10000 10000 9100 9800 9300
i Sigend o | gong | qoon.. | s0o0..|.. eaco. | eooo | sooo.. | eooo | . eooo | sooo. [ sooo | soco. | 00
L) 3684% ... 4340% 1. 42.86% . | 4029% | 42.86% | . 40.00% . |.. 42.86% [ . 40.00% |  4000% f 3407% [ 38.78% [ 3548% .
R 922 |... 10674 [....9000 1 .. 11000 1. 10518 ... 900 1. 8000 1 ... 9242 | ... 9500 |....9000 | 10450 f 9500
Minimum Stipend /Month | 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000
HEERi TR NN N scoat 0 NOcsocl (OO0 Nt W (8 S OB o010 oA
sy | sos [ esoo | w0 | o | oo | eseo | swo | s | oo | w0 | oo | o0
Mirimum Stipend /Month | 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000
SR & AN i S (04 Il Rl Tl S (Lt s [ Rt
RS I SIS 2t 00 UL LU i - Jaty L L . L L U
Miimum Stipend /Month | 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000
REURURTRR O 1000% [.2500% | 142% L 2506% [ 2562% ( 31.30% | 14:20% | 1964% | 1855% || 1045% | 1429% | 5.26%
Avg Stipend / Month 15000 16400 14220 16600 15500 15800 13900 14800 13500 13200 15000 | 13300
e R i i sl i e i s i S oo oo
) A000% | 4512% | S671% | 4578% | AT94% | 4804% | 8525% | 3919% | 883%% | 3182% | 4000% | 3233%
Avg Stpend / Morth 12500 13100 12340 13500 13100 14340 10000 13450 12310 11450 13300 | 12020
S HE S RSt o F o o [ R o e SO N S B S S
v wove | save | oo | s | siaon | st | woove | ssosw | ceegn | zeow | s | sz
S ] s 100 10000 1 10000 f .. 3004 A 2000 ) 1960 10200 ) 000 . 10000 1. 800
i Spend Mo 9000 1 S UL L . L L - v L - AL . S S - S
Var 000% | 21.74% [ 1000% | 1000% | 20.35% 7.22% 000% | 1565% | 1176% | 0.00% | 1000% | -5.88%



ATM Technician

IT Technician

Quality Assurance Trainee

Technician Apprentices

Ahmedabad

Bangalore

19.76%

41.82%

Chandigarh

30.43%

STIPEND PRIMER

Post-pandemic special

Chennai

37.74%

Delhi

36.31%

Hyderabad

34.69%

Kolkata

29.20%

61

37.74%

39.14%

Indore

20.00%

Nagpur

23.81%

Coimbatore

29.20%



Construction and Real Estate =

Trade Apprentices

Welder , Draughtsman

Electrician

Fitter

House Keeping Executive

Office Admin

Quality Assurance
Trainee

Manufacturing Apprentice

Civil Apprentice Engineer

STIPEND PRIMER

Post-pandemic special

Ahmedabad * Bangalore Chandigarh  Chennai Delhi Hyderabad Kolkata Indore Nagpur | Coimbatore
S 10728 f ... 9100 1...10993 | 900 f . 1198 .. 10786 | . 10500 1 10646 | . 060 | . 8500 ]..10800 f . 000 |
Mimmum Stipend [ Month ] - 6000 f 6000 f. ... 6000 f.... 6000 1. 6000 I.... 6000 ... 6000 1. 6000 ... 6000 ... 6000 }....68000 f . . 6000
RCURU 4407% | 340T% | 4542% | 3684% | 4987% | 4437% | A4286% | 4364% | 3377% [ 2941% | 4444% | 3333%
Avg Stipend / Month 10000 11340 10600 12000 12080 11650 11000 11365 10600 10000 11300 9500
M‘mmum S“pend/Mon m ..... 6 000 ......... 600 0 ......... 6 000 6000 ........ 6000 6 000 ........ 6 000 ........ 6000 ........ 6000 ........ 6000 ........ 6000 ........ 5000
SR 4000% ....... 4709% ...... 43 40% ..... 5000% ...... 5 03 3% ...... 4350% ..... 4545% 4721% ...... 4 340% ...... 4000% ..... 46 90% ...... 3684%
s | o0 | oo | seo | oo | oo | tooaw | tosso | oo | toeso | seoo | rowo | oooo
Minimum Stipend / Month 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000
\/ar ................... 3724%5 122 % ...... 3750% ..... 4253% ..... 37 95% ....... 4024% ..... 4253% ..... 47 37% ..... 4366% ....... 3750% ..... 41 75% 3 333 %
Avg S“pend/Mo R 90 00 ........ 10340 1 0000 ...... 11 2 30 ....... 1 0200 ........ 1025 0 ....... 9450 ....... 1 0345 ........ 9000 ......... 9230 8 560 ........ 9100
Mm.mumsnpend/Momh ..... 60 00 ......... 6000 ........ 6000 ....... 60 00 ........ 6 000 ......... 600 0 ....... 60 00 ........ 6 000 ........ 6000 ......... 6000 6 000 ........ 6000
Var 33.33% 41.97% 40.00% 46.57% 41.18% 41.46% 36.51% 42.00% 33.33% 34.99% 29.91% 34.07%
Avgsupend/Momh ......... 8 858 ........ 10080 ......... 9 276 9905 ........ 9097 9000 ........ 9 401 ........ 8967 ........ 8000 7500 ........ 8300 ........ 7000
oo | aoo | sooo | oo | eoo | eoo | eoo | eoo | soo | ewo | e | oo | e
Var 32.26% 40.48% 35.32% 39.42% 34.04% 33.33% 36.18% 33.09% 25.00% 20.00% 27.711% 14.29%
osmsven | s | rwso | voso | o | voao | oo | osoo | rrsso | s | wosan | vooo | ssen
S s SEce B Resa R s B SESe B S I Rasl I Sese I SEcE T 00 B 6000 |
Var 34.99% 47.60% 41.97% 47.09% 41.41% 40.00% 42.86% 47.14% 43.07% 42.97% 40.00% 37.24%
LU LS 17210 ) 4200 ) TeR00 . f TS0 ) 19600 | M0 A0 esn e ) TR0 1o
ey s00 000 | 000 ) 9000 [ 000 | 9000 ] ! 9000 | 000 | 000 | 000 ) 000 | 9000
) ECE RN IS DU e BN o s DU I Y TN oSt IO IOl LeACO I D IS
RSSO 14500 {1 16500 ... 14300 p 00 14300 ] o 14210 1 14300 1 14000 1 120501 19300 1. 13000
BESERSIRRU) IS S WO W0 SESEa SEce i S I SSsa SESEA -
Var 38.36% 45.45% 37.06% 48.04% 37.06% 40.00% 36.66% 37.06% 35.71% 25.19% 32.33% 30.77%
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Construction and Real Estate =

Graduate Apprentices

Service Engineer

Maintenance Technician

Electrical Technician

Assembler

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Nagpur

Coimbatore

St 19100 | 15280 {18210 | 1440 ) 12675 14000 | 18000 | 14200 Y1820 | 11200 ) 18820 4 12600
Minimum Stipend [Month 9000 [ ... 9000, f.... 9000 }....9000 f. . . . 9000 . f.... 9000, .]....9000 f. . ! 9000 f..... 9000, |.... 9000 .. ....9000 ... 9000, ..
Var 3130% | 4091% | 3187% | 3750% | 2899% | 3s71% | so77e | 3esa% | so08% | 1964% | 3243% | 2857%
Aug Stnend / Month 11165 | 13260 | 14230 | 12650 | 11300 | 13100 | 12800 | 12380 | 11150 | 0450 | 11230 | 12340
ey B B o O Rl o B R ket o oo A e S
V] mae | soeme | oo | soren | omawe | ssoww | seoen | some | asasw | asaan | aszen | sz
Jenen 12930 ) TR0 {12200 | 1S ) 15200 L M0 | 120 | 100 ) Me00f 190 100 q 1o
Minimum Stpend /Month | 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000
e | B0 L oo | st | asow | erame | aozen | e | mdwe | g2 | seen | aoa | sso
RS SEMETRO OO il | Lot FRCL <L Leil e | e L LD LULLD W e Ll
Minimum Sipend /Month | 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000 8000
R oo Sacof) NVRecasBh OWccedly SN 0 B O e R NS A asedi) NP
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. . ©
Telecommunications |

Trade Apprentices

Electrician / Wireman

Fitter / Welder

HR Executive

Customer Service
Executive

Customer Service
Executive

Electrical Engineer
Apprentice

Quality Assurance
Apprentice

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Nagpur

Coimbatore

Avg Stipend / Month

Winimu sipene /o | 6000 | 6000, | eooo | 6000 [~ eooo f oo | eooo | eooo | 6000 [ 6000 f 6000 | . 6000
) 40.00%.. ). .: 38.78%. .. |.. 31.03% .. |.. 28.99%. . |.. 33.33%...).. 36.84%. .. |.. 2941%.. |.. 40.89%. . |..: 40.00% ... 36.84% .. .. 21.05%. . |... 40.00% .,
RS . . T 0 - 2 - . - G Sl T - GO A . L
S| sooo 6000 P00 6000 S B o000 ] 000 SN resll I Sesety O 00 5000
RSURURUR! I 32.58% ). 3407% | 2857% | 35.14% | 31.82% | 34.78% | 2500% | 39.39% | A44.19% [ 2500% | 3407% | 23.08%
oS 9000 f... 10500 1 ...8000 f . 8500 f . 9200 1. 8230 ... 7900 ). 9000 1. 8400 ... 8000 1. 7500 1. 7000 |
Minimum Stipend / Month 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000
IR 33 33% ....... 4286% ..... 2500% 2941% ...... 3 47 8% ...... 2710% ..... 20 00% ...... 333 3% ...... 2857% ..... 25 00% ...... 2 00 0% ...... 1429%
Angtlpend/Mo S 3000 ........ 14000 ....... 12300 ....... 1 2000 ....... 12540 ........ 13000 ....... § 275 ....... 13500 ....... 12350 9 500 ....... 10000 ........ 950 0
Mm|mumSt|pend/Month ..... 60 00 ......... 6000 ........ 6000 ........ 6 000 ........ 6000 ......... 6000 6 000 ........ 6000 ........ 6000 6 000 ........ 6000 ........ 6000
Var 53.85% 57.14% 51.22% 50.00% 52.15% 53.85% 46.78% 55.56% 51.42% 36.84% 40.00% 36.84%
Avg Stipend / Month 11800 17000 15500 15000 13540 18000 11000 15000 14500 13000 13300 12000
M‘mmum S“pend/Mon m ..... 9 000 ......... 900 0 9000 ........ 9000 ........ 9000 ........ 90 00 ........ 9000 ........ 9000 ........ 90 00 ........ 9 000 ........ 9000 ........ 9000
P & 2373%470 6% ...... 4194% ..... 4000% ..... 3353% ....... 5000% ...... 1818% ..... 40 00% ...... 3793% ....... 3077% 3 233 % ...... 2500%
: Avg . |p e 13100 ........ 1650 0 ....... 1 4300 ....... 15000 ....... 13350 ....... 14400 ....... 14000 ....... 13200 ....... 162 00 ....... 12200 ....... 14300 ....... 12000 .
M‘mmumsnpend/Momh ..... 9000 ......... 9000 ........ 9000 ........ 9 000 ........ 9000 ......... 9000 9 000 ........ 9000 ........ 9000 9 000 ........ 9000 ........ 9000
V| 3030% | asame | srosn | aooon | wsen | weow | seri | sten | asaw | oezme | sroew | 2so;n |
RS OORNSIIN 10230 f .. 11300 1....2000 ... 12340 ... 11350 1... 10200 ). 9000 ). 11600 ... 13120 ]...10500 ... 000 |..... 9500 .
[Minimum Stoend [ Mo ] 9000 f . 000 ... 000, |....] 9000 ... 000 ) ... 9000 ]...9000 ... 00 1. 9000 |....9000 f . 000 1..... 9000
Var 12.02% 20.35% 0.00% 27.07% 20.70% 11.76% 0.00% 22.41% 31.40% 14.29% 0.00% 5.26%
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. . ©
Telecommunications |

Technician Apprentices

Production Apprentice

Service Technician

Electrical & Electronics
Technician

Avg Stipend / Month

Ahmedabad

29.20%

Bangalore

25.51%

Chandigarh

23.81%

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

. 8000, 8000
. 2493%, ). 2180%
U -
8000 8000
o
ORCLL OAL
8000 8000
e

Hyderabad

23.81%

Kolkata

20.00%

65

24.53%

35.20%

Indore

16.67%

8000, | 8000
. 2283% | 1111%
UL BRI
8000 8000
e
10880, | 11400
8000 8000
S T

Nagpur

Coimbatore




Tourism & Hospitality 34

Trade Apprentices

Kitchen staff trainee

Assembler

Customer Service
Executive

Housekeeping Executive

Maintenance Technician

Sales Executive

F & B Associate

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Nagpur

Coimbatore

posiomaint | o0 | to200” | o0 | gro0 | o0 | erod | oo | toroo | vioof | es0 | o0 | sod
v sipend/vonn | 6000 | 6000 [ eooo [ eooo [ eooo | eooo f  eooo  f  eooo [  eogo | 600 f  Gooo. [ 6000
] 3333% [ .4643% | 3418% | 4545% | 41.18% | 38.14% _|.. 50.00% 1. 43.93% |  4545% | 36.84% .. 40.59% | 33.33%
Jasigens/vonn | ea00 | o000 | sooo | ssoo | eseo | o000 | 70 | se00 | tos00 [ 7e00 | seo0 | 7000
Minimum Stipend / Month 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000

- T O O O 0 OO 0 0 0
e e e e e e e e e L L
s e e e e e e | e e
S LSS SIS L S S
i TSI I LR LR T S LR R e L LR
s o | o0 | coo | sooo | eono | oo | eoo | eoo | eono | eoo | oo | oo | e0o
Var 33.33% 36.84% 36.84% 36.84% 39.09% 27.711% 31.03% 43.40% 39.33% 40.59% 37.24% 33.33%

sosgesow | o | o | rso | etoo | weo | wssoo | rsoo | resoo | seso | wroen | resoo |20
Minimum Stipend / Month 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000

e s s s s e L s
e e e e e e e e e
O T T e e
LA wovh | asden | ssesw | aeton | atoms | s | ssoe | atown | atswn | e | osw | stom
s | w0 | weoo | wzoo | veeo | s | v | reso | o | weo | vweo | wi | rereo
vinmunsipers oo | o000 | 9000 | oooo | oooo [ oo | sooo | sooo | 900 | 900 | 000 | 000 [ 000 |
Var 26.23% 36.62% 25.62% 35.71% 28.85% 27.01% 32.02% 31.82% 34.16% 21.47% 36.31% 29.58%
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Tourism & Hospitality 7

Customer Service
Executive

Retail Executive

Technician Apprentices

Avg Stipend / Month

Ahmedabad

24.24%

Bangalore

39.39%

Chandigarh

35.48%

STIPEND PRIMER

Post-pandemic special

Chennai

43.26%

Delhi

31.33%

Hyderabad

33.33%

Kolkata

29.52%
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Mumbai

40.30%

43.78%

Indore

36.00%

Nagpur

33.33%

Coimbatore

34.21%



Education

Trade Apprentices

Assistant

Computer Operator and
Programming Assistant

Accounts Assistant

Data Associate

Front Office Staff

Customer Service
Executive

Assistant

Sales Executive

]
R

Ahmedabad

Bangalore

Chandigarh

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

Hyderabad

Kolkata

Mumbai

Nagpur

Coimbatore

Avg Stipend / Month

i sipend /onin [~ 6000 | 6000 |~ "eoo0 | ~gooo [ gooo | 6000 | eooo | 600 | 6000 [ ~eoo | 6000 | G000
Nar ] 34.36% | .. 38.17% | 33.98% | 28.00% | 4286% | 2941% | 28.14% | 4258% | 4135% | .. 3333% | 30.23% | 2941%
Avg Stipend / Month 9037 9072 8391 10014 9606 8388 9209 8847 9100 8000 8500 7850
I B B
e i 0 0 0 O O
i ||| o | | e | s | | i | o | e || e
Minimum Stipend / Month 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000 6000
| 0 N CN B W B N I B B
M 2 T 0 TN M e
EE U BT W e R
e 0 0 00 0 0 0
PNETSE NE N EE NS E N ECN NN e B
0 0 8 0 0 0 0 0 0 0
b W
Avg Stipend / Month 15400 17500 15000 17600 15000 16000 14500 14600 15350 14000 15600 13400
e I N NN NN N N N N R
e T T W W N e
S 14000 ) 1775 | 10328 ] 9571 | 10750 | 10000 | 10500 f 11058 | 8509 | 10500 f 11000 | 10750
Minimor Stipend [Monh | 9000 ) %000 [ . 000 ... 9000 1. 900 ). 000 1. 000 ... 9000 ... 000 f .. 9000 f ..%000 7} 9000
) 85.11% | 2357% | 1286% | 961% | 1628% ] 10.00% | 14.29% [ 1861% | - 577% | 14.29% | 18.18% | 16.28% |
g Stend (Month 12500 1. 16000 .. 15000 7} 17500 1. 16000 1. .. 15600 | 13250 ... 16000 | .. 14500 f 12450 I 14400 ] . 13200
Minimum Stipend / Month 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000
e N 0 0 0 00 0
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Education

Sales Executive

IT Technician

Technician Apprentices

Ahmedabad

32.77%

Bangalore

38.93%

Chandigarh

30.80%

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

L7000 15600
...8000 1 8000
. 92.94% | 48.72%. ..
12650 11660
LB 8000
36.76% | 31.39%

Hyderabad

38.93%

Kolkata

23.81%
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36.20%

20.24%

Indore

11.11%

Nagpur

23.44%

Coimbatore

33.33%



Media & Entertainment

Apprentice Job roles

HR Executive

Designer

Sales Executive

Services Apprentice

9
Beauty & Wellness

Apprentice Job roles

Beauty Therapist

Sales Executive

Housekeeping

Avg Stipend / Month

Avg Stipend / Month

Ahmedabad

25.53%

Bangalore

42.15%

Ahmedabad

59.35%

Bangalore

63.13%

Chandigarh

22.22%

Chandigarh

61.54%

STIPEND PRIMER

Post-pandemic special

Chennai

Delhi

.. 12000 f 13500, .
...9000 f %00
25.00% 33.33%
.. 16350 ........ 1 5600 ..
9000 ........ 9000
...... usoo | tes0
9000 9000
a9%% | 4304%
10300 ........ 9 460
7000 ........ g 000
. 3204% ..... 26 00% ..
Chennai Delhi
L1740 1 16900
7000 7000
| s
14000 14200
''''''''' o0 | 7000
50.00% 50.70%
e |0
U 200
65.16% 62.12%

Hyderabad

30.00%

Hyderabad

63.66%

Kolkata

27.08%

Kolkata

59.02%

70

Mumbai

46.97%

Mumbai

70.06%

Pune

37.50%

Pune

63.24%

Indore

23.08%

Indore

58.85%

Nagpur

15.66%

Nagpur

62.41%

Coimbatore

32.30%

Coimbatore

58.88%



E-Commerce

Apprentice Job roles

Sales Executive

Kitchen staff

Helper/Attender

Store Keeper

Delivery Executive

Avg Stipend / Month

Ahmedabad

58.33%

Bangalore

65.89%

Chandigarh

60.63%

STIPEND PRIMER

Post-pandemic special

Chennai

65.03%

Delhi

59.68%

Hyderabad

57.08%

Kolkata

55.16%

71

65.28%

58.33%

58.33%

Nagpur

52.38%

Coimbatore

59.84%



Apprentice Job roles

Warehouse Executive

Distribution Executive

HR & Admin Executive

Transport Executive

Delivery Executive

62.96%

Bangalore

66.67%

Chandigarh

58.33%

STIPEND PRIMER

Post-pandemic special

Chennai

67.74%

Delhi

69.33%

Hyderabad

66.35%

Kolkata

54.55%

72

66.67%

65.52%

52.15%

Nagpur

55.99%

Coimbatore

67.53%



STIPEND PRIMER

Post-pandemic special

Annexure
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STIPEND PRIMER

Post-pandemic special

Minimum Government notified stipends

(with effect from September 2019)

Minimum Stipends (As per Apprenticeship Act)

Education Category

School pass-outs ( class 5th - class 9th )
School pass-outs ( class 10th)

School pass-outs ( class 12th)

National or State Certificate holder
Technician (vocational)

Technician apprentices or diploma holder

Graduate apprentices or degree
apprentices or degree in any stream

Minimum Stipend / Month

INR. 5,000 per month

INR. 6,000 per month

INR. 7,000 per month

INR. 7,000 per month

INR. 7,000 per month

INR. 8,000 per month

INR. 9,000 per month
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Research Methodology

STIPEND PRIMER

Post-pandemic special

Steps in salary computation and Constraints

NETAP Stipend Aggregation:

Steps in Normalized Stipend Computation:

M Stipend payouts in CY 2018, CY2019, CY 2020 up to Oct 2020 of M |dentifying the Cost of living index from a reliable source
about 150000 NETAP apprentice associates across 75 locations
(aggregated into 12 hub cities) and across 18 sectors. M Dividing the Average stipend for each of the city with the respective

B Standardization and Normalization

cost of living index of that city

M Multiplying the value derived with a constant value 25 for all the

B Data Tabulation, Data Analysis and Summarization cities.

M Computing the variance

The document has the following constraints on data:

B Results are based on the stipend earnings between Jan 2018 and Oct 2020 across
1,50,000 NETAP apprentice associates employed in organizations across 12 cities.

M Figures are close to accurate. The earnings include regular stipends and do not include
incentives, allowances, bonus, over-time, one-time or unusual representative amounts.

M The information provided does not reflect level of responsibility of the job seekers.

B The analysis and modeling are a work-in-progress and not purporting to be a complete
descriptor of market phenomena.

M The vacant slots may represent unavailability or lack of significant, current
apprenticeship activity.

M This Primer is subject to limitations and only intended as a guide.
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Steps in salary computation and Constraints

B NAPS web portal (www.apprentice.gov.in)

B Web portals — Third party job portals

STIPEND PRIMER

Post-pandemic special

Definitions:

Stipends: aggregate (median, Rs. per month) of stipend payouts
made as part of the NETAP program during CY 2019,2020(till
Oct 2020), reported at the respective levels of analysis

Variance: the difference between Median Stipend and Minimum
Government notified stipend, expressed as a percentage of the
Median Stipends, reported at the respective levels of analysis

Trade Category Apprentices : Candidates who competed 8th,
10th, 12th and ITI

Graduate Category Apprentices: Candidates who holds a
degree in engineering/non-engineering and undergoing
apprenticeship training in designated trade

Technician Category Apprentices: Candidates who holds a
diploma in engineering / non-engineering and undergoing
apprenticeship training in designated trade.
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Sample Design
Total Employer Respondents — 296

Sectors/Cities Ahmedabad | Bangalore " Chandigarh ~ Chennai = Coimbatore Delhi Hyderabad Indore Kolkata Mumbai Nagpur Pune Total

Agriculture & Agrochemicals 1 : 2 1 1 1 : 2 1 2 1 (I 1 2 16

Automobiles & Allied industries 1 : 2 2 L 1 : 2 2 1 : 2 3 1 1 5 19

BFSI S T T S S S T SRS S S T S S S T SN SR

E — Commerce : 2 : 3 : 1 : 2 : 1 : 3 : 1 : 1 : 2 : 3 : 1 : 1 : 21

Electrical & Electronics : 2 : 1 : 1 : 2 : 1 : 2 : 1 : 1 : 1 : 1 : 1 : 1 : 15

Healthcare & Pharmaceuticals 2 : 2 : 1 : 2 : 1 : 1 : 1 : 1 : 1 : 2 : 1 : 1 : 16

Manufacturing & Allied Industries§ 1 : 2 : 1 : 3 : 2 : 2 : 2 2 : 1 : 2 1 : 2 : 21

Retail : 1 : 2 : 1 : 2 : 1 : 2 : 1 : 1 : 1 : 1 : 1 : 1 : 15

Tourism & Hospitality : 1 : 1 1 1 1 : 2 1 1 : 1 : 1 1 2 14

77



Disclaimer

STIPEND PRIMER
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All rights reserved. All copyright in this presentation and related works is solely and exclusively owned by TeamLease Services Limited.
Analytical methodologies are solely and exclusively owned by Valuvox Business Solutions Private Limited. These constitute intellectual
property and may not be reproduced, wholly or in part, in any material form, modified, or in any manner communicated, to any third
party except with the written approval of TeamLease Services Limited.

This report is for information purposes only. While due care has been taken during the data collection, analysis and compilation of this
report to ensure that the information is accurate to the best of TeamLease’s and Valuvox's knowledge and belief, the content is not to
be construed in any manner whatsoever as a substitute for professional advice. The study is primarily based on secondary research,
primary research of a suitable sample size of audience, and data analysis of a suitable sample market data set and is to be read in
context.

TeamLease and Valuvox do not assume any liability or responsibility for the outcome of decisions taken as a result of any reliance
placed on this presentation.

Neither TeamLease nor Valuvox shall be liable for any direct or indirect damages that may arise due to any act or omission on the part
of the user due to any reliance placed or guidance taken from any portion of this report.
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