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Methodology - The Apprenticeship Outlook

Net Apprenticeship Outlook (NAO) — (A) minus (B)

(computed based on responses given by 553 respondents who anticipate hiring in the current HY Jan—Jun, 2022: Total responses: 871)

B:
Decrease

The proportion of
employers indicating that
they will likely decrease

the hiring of apprentices
during current HY (Jan
2022 — Jun 2022) as
compared to the previous
HY (Jul 2021 — Dec
2021)

C:
No Change

The proportion of
employers indicating that
they will likely have no
change in the hiring of
apprentices during current
HY (Jan 2022 — Jun 2022)
as compared to the
previous HY (Jul 2021 —
Dec 2021)

All other findings are reported as percentages of total respondents at the respective levels of analysis.
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Key Findings
I

The Net Apprenticeship Outlook (NAO) soars to 56% for the current HY (Jan — Jun 2022) — an increase of 11%
over the previous HY). This change is substantial compared to the previous HY (4%) and to a year before (8%).

During the current HY 72% employers are likely to increase their hiring of apprentices. This has increased from
64% in the previous HY and 58% in Jan — Jun 2021.

Highlights
Sectors:
Despite the recent Omicron wave as many as 10 out of a total of 18 sectors improve their outlook by 10% or more
for the HY. Engineering records the highest NAO (82%) for the HY, followed by Automobile & Ancillaries (74%) and
Retail (70%). Automobile and Agriculture witness the most significant HY-on-HY growth (16% and 15% respectively)
amongst all sectors, followed by Telecommunication, Logistics & Engineering (14% HY-on-HY growth) each. |

Business size: 03
Large businesses ramp up NAO of 80%, 20% growth followed by Medium-sized businesses (NAO of 58%, 16% growth). —
Small businesses (NAO of 32%, 9% growth).

Cities:

Chennai tops with 75% NAO (a 10% growth) followed by Ahmedabad with 72% (3% growth) and Delhi with 70% (12% growth).

Top 3 reasons for employers to increase hiring of apprentices Top 3 reasons for employers to decrease hiring of apprentices

As a step towards workforce restructuring to cope with

To offset the workforce scarcity due to covid pandemic . _
covid pandemic

Plan to increase the proportion of apprentices in the
workforce during the pandemic

Non availability of training staff

Easy availability of apprentices helps fill skill gap Apprentices are not productive

QO
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Key Findings

Key areas of hiring during Jan — Jun 2022

The top three sectors across the Manufacturing Industry The top three sectors in Services Industry

Engineering

82%

Automobile & Logistics
Ancillaries 64% 04

74% [

Top category of apprentices Top functional domain(s) where the apprentices are
likely to be hired the most in the next 6 months

Trade
Apprentices

80% Production &
Engineering

(rated 2.4

on the
scale of

Designated 1to 5)

Trade
64%

Note: All %’s are NAO for the current Half Year
] ]




Insights on current apprentice hiring

Employer perception of productivity levels of(’
apprentices engaged

Unproductive

r

} Fairly productive
Very productive (

Gender preferences of employers

} Employer preference of male vis-a-vis female
candidates (57% and 28% respectively) in the current
HY, as compared to 36% and 32% during the
previous HY. The rest of the employers (15%) have
no gender preferences.

} Preference for female candidates is most in
Coimbatore(50%), Hyderabad (40%) and Mumbai (34%)

) Kochi with a 50% NAO and Kolkata with 48% have no
gender preference

Preferred Skills - Top three

Technical Knowledge

@ m } Willingness to learn
o

Remote / Hybrid Work

Challenges in hiring apprentices

} 30% of the employers indicate jobseekers preferring
employment over apprenticeships as the topmost
hiring challenge in the current HY (Jan — Jun 2022)

} The second most challenging aspect expressed by
employers is Compensation related (28%)

} The third challenging expressed by employers is
Mobilizing resources (25%)

I e
Key Findings

o
()]



More Findings

Median Stipends paid to apprentices engaged (per month)

» Trade Apprentices: employers likely to pay INR Rs.16,100

» Graduate Apprentices: employers likely to pay INR Rs.22,000
» Designated Trade: employers likely to pay INR Rs.12,100

» Degree Apprentices: employers likely to pay INR Rs.22,300

» Optional Trade: employers likely to pay INR Rs.8,800

NAO Key highlights — HY comparisons between Jan — Jun 2022 and Jul — Dec 2021

» NAO levels: Jul — Dec 2020 : 33% -> Jan — Jun 2021 : 41% -> Jul — Dec 2021 : 45% -> Jan — Jun 2022: 56%

» Key hiring challenge in the current HY (Jan — Jun 2022): Jobseekers preferring employment over apprenticeships,
as per 30% of the employers surveyed. Previous HY: Compensation related issues (26%).

» More employers (increase from 50% to 61%) find apprentice hiring a convenient process for the current HY.

Job Profiles and Degree Apprenticeship Trends

» Data Analytics Executives (23%, under Graduate Apprentices), Production Apprentices (20%, under Trade Apprentices)
and Maintenance Technician-Electrical (20%, under Designated Trade Apprentices) are the most sought after job profiles
for the current HY.

» Employers who hired Degree Apprentices rank them fairly highly on all the three parameters surveyed for: Trainability
(4.67), Productivity (4.13) and Return on Investment (3.83), on a base of 5.

» A majority (61%) of the employers who hired Degree Apprentices perceive that the Return on Investment from this
category is greater than 51%.

06




Net Apprenticeship Outlook (NAO)
Employers Hiring Sentiment
(Jan 2022— Jun 2022)




Net Apprenticeship Outlook (NAO)
Overview [forecast for HY : Jan 2022- Jun 2022]

Net Apprenticeship Outlook

oy 72% 64% 12% 17% 16% 19% 56% 45%
70% [ 1] ]
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o HEEEN EHENEN 4 §FNNNN BEEEER 4 N NNNN EEEEE 4 NNEEE EEEEE

[ [ I [ I [ I [
| Increase | | No Change | | Decrease | | NAO |

[ Jan-Jun 2022
M Jul-Dec 2021

({4

The 11% increase in the Net Apprenticeship Outlook for the current HY — to 56% — is due to 8% more
employers foreseeing an increase in hiring of apprentices, and 3% less employers foreseeing a
decrease in hiring.

The substantial jump in the outlook indicates that employers have reposed even more faith in
apprenticeships as a preferred vehicle to develop skilled talent within a relatively short period of time.

) &

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)

o
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Net Apprenticeship Outlook (NAO)

Reasons for the increase and decrease in the hiring during Jan 2022- Jun 2022

/] ~—@® 20%
Increase the proportion of apprentices in the workforce during the pandemic
/¥0 33%
To offset the workforce scarcity due to covid pandemic
/¥0 17%
Easy availability of apprentices helps fill skill gap

Top Reasons for

the in Top Reasons f(?r

the in
the hiring

the hiring

5%
Apprentices are not productive

13%
~ , As a step towards workforce restructuring to
94 cope with covid pandemic

Employers are inducting apprentices to augment their workforce during 8%
the pandemic (53% responses), and are able to fill the skill gap thanks to Unavailability of training staff
easy availability of apprentices (17%). On the other hand, 13% of the y 9
employers are decreasing apprentice hiring to cope with challenges

imposed by the pandemic, 8% are doing so since training staff is
unavailable and 5% because they believe apprentice are not productive.

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)
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Net Apprenticeship Outlook (NAO)

Ranking of Sectors

Engineering
Jan-Jun, 2022: 82%
Jul-Dec, 2021: 68%

Automobiles & Ancillaries
Jan-Jun, 2022: 74%
Jul-Dec, 2021: 58%

Retail
Jan-Jun, 2022: 70%
Jul-Dec, 2021: 58%

Apparel & Textiles
Jan-Jun, 2022: 37%
Jul-Dec, 2021: 41%

Beauty & Wellness
Jan-Jun, 2022: 27%
Jul-Dec, 2021: 32%

Travel & Hospitality
Jan-Jun, 2022: 24%
Jul-Dec, 2021: 27%

NAO Highlights [forecast for HY : Jan 2022 — Jun 2022] — Sectors and Cities Ranking

Chennai
Jan-Jun, 2022: 75%
Jul-Dec, 2021: 65%

Ahmedabad
Jan-Jun, 2022: 72%
Jul-Dec, 2021: 69%

Delhi
Jan-Jun, 2022: 70%
Jul-Dec, 2021: 58%

Lucknow
Jan-Jun, 2022: 47%
Jul-Dec, 2021: 79%

Chandigarh
Jan-Jun, 2022: 37%
Jul-Dec, 2021: 43%

Indore
Jan-Jun, 2022: 28%
Jul-Dec, 2021: 34%

Ranking of Cities

The NAO has seen a significant increase (between 7% and 14%) across sectors in the current HY (Jan — Jun 2022) compared to the
previous HY (Jul — Dec 2021). Engineering topped among the sectors at an NAO of 82%, whereas Travel & Hospitality recorded the
hIowest NAO (24%). Chennai recorded the highest NAO (75%) among the cities while Indore recorded the lowest NAO (28%).

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)
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Net Apprenticeship Outlook (NAO)
NAO Highlights [forecast for HY : Jan 2022 — Jun 2022] — Apprenticeship Categories and Business Size Ranking

Ranking of
Apprentice Category

Trade Apprentices
Jan-Jun, 2022: 80%
Jul-Dec, 2021: 54%

Optional Trade
Jan-Jun, 2022: 69%
Jul-Dec, 2021: 49%

Designated Trade
Jan-Jun, 2022: 64%
Jul-Dec, 2021: 36%

Jan-Jun, 2022: 51%
Jul-Dec, 2021: 36%

Graduate Apprentices H

Degree Apprentices

Jan-Jun, 2022: 10%
Jul-Dec, 2021: 00%

Large
Jan-Jun, 2022: 80%
Jul-Dec, 2021: 60%

Medium
Jan-Jun, 2022: 58%
Jul-Dec, 2021: 42%

Small
Jan-Jun, 2022: 32%
Jul-Dec, 2021: 23%

Ranking of
Business Category

Trade Apprentice witnessed a NAO growth of 26% in the current HY compared to the previous HY. Degree Apprentices
have quickly clocked a 10% surge since their recent inception. The Net Apprenticeship Outlook sees substantial increase

across Small, Medium and Large businesses in the Jan— Jun 2022 HY as compared to the previous HY. Large

businesses, among business categories, (20% NAO growth) witnesses the biggest jump in outlook since the previous HY.

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)
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NAO Highlights — Large business vs SMEs

Net Apprenticeship Outlook (HY Jan 2022—Jun 2022) — Large Vs SME: A Comparison with HY Jul 2021-Dec 2021
NAO-LARGE-VS-SME
0% 85% 5% 80% 73% 13% 60% @ 64% 19% 45% 57% 23% 34% "g
EEEEER ' ' “
: : Large businesses witness NAO of

80% in the current HY, growing
20% since the previous HY.

80%

70% -

60%

é 50% 1 SMEs witness a growth of 11% in
Gl the current HY (NAO: 45%) when
S ol compared to previous HY (NAO:

34%). Large businesses in the
Manufacturing industry witness
the highest NAO (82%) while

20% -

10%

0% - mEiEE ERaam D aaiaa SMEs in the Service sector
: : witness the highest NAO (52%).
Jan-Jun 2022 Jul-Dec 2021 0 Jan-Jun 2022 Jul-Dec 2021 , ’
Large ‘ ............. F.,éri.olj'}B.u.S:S.iz.e ........... } SME 1 2
« .
Net Apprenticeship Outlook (NAO)-Industry-wise: NAO Highlights [forecast for HY: Jan 2022—Jun 2022]

100% 4 3% 2% 71% 91% 9% 82% 84% 5% T79% 58% 30% 28% 70% 24% 46% 65% 13% 52%
90% - :

80% -

\,

Q

R
|

(o2}

S

X
|

j2]

=

[}
g s ==
3 50% HH
e H
%5 40% ==
ES 1]
30% H
1

20% -

10% |

0% -

Agriculture Manufacturing Services Agriculture Manufacturing Services

Industry/Bus-size

M % Increase % No change M % Decrease HNAO

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)
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Leaders

Engineering

Automobile &
Ancillaries

Retail
Logistics
BFSI
IT/NTES
FMCG & D

ECommerce

Health &

Pharmaceuticals

. Telecommunication

Agriculture &
Agrochemicals

Jan-Jun, 2022
Jul-Dec, 2021

Jan-Jun, 2022
Jul-Dec, 2021
Jan-Jun, 2022
Jul-Dec, 2021

Jan-Jun, 2022
Jul-Dec, 2021

Jan-Jun, 2022
Jul-Dec, 2021

Jan-Jun, 2022
Jul-Dec, 2021

Jan-Jun, 2022
Jul-Dec, 2021

Jan-Jun, 2022
Jul-Dec, 2021

Jan-Jun, 2022
Jul-Dec, 2021

Jan-Jun, 2022
Jul-Dec, 2021

Jan-Jun, 2022
Jul-Dec, 2021

% Increase

85
79

82
76
81
74

72
63
70
67

71
66

73
74

73
67

67
62

61
52

64
73

I
Net Apprenticeship Outlook (HY Jan 2022 — Jun 2022) - Sectors

A Comparison with HY Jul 2021-Dec 2021

% No Change

12
10

10
6

8
10

20
24

23
18

18
20

13
4

12
13

21
23

30
34

21
9

1 ¢

% Decrease

3
11

8
18
11
16

8
13
7
15

1"
14

14
22

15
20

12
15

9
14

15
18

The top 3 sectors with highest hiring prospects in the current HY, are Engineering (NAO: 82%),
Automobile and Ancillaries (NAO: 74%, highest HY-on-HY growth) followed by Retail (NAO: 70%).

) &

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)

82
68

74
58
70
58

64
50

63
51

60
52

59
52

58
47

55
47

52
38

49
34
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Net Apprenticeship Outlook (HY Jan 2022 — Jun 2022) - Sectors
A Comparison with HY Jul 2021-Dec 2021

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)

Laggards % Increase % No Change % Decrease
% © Construction & Real Jan-Jun, 2022 60 20 20
Estate Jul-Dec, 2021 62 — 19 19
Media & Jan-Jun, 2022 60 — 18 22
¥ Entertainment Jul-Dec, 2021 53 21 26
@ A A Jan-Jun, 2022 5 27 I 18
pParel& 1&xes  jul-Dec, 2021 62 17 21
—_— - 2022 62 — 9 29
Education Jan-Jun, 20
Jul-Dec, 2021 57 — 7 36
& Jan-Jun, 2022 57 — 13 30
@__/5 Beauty & Wellness
Jul-Dec, 2021 61 — 10 29
f_;vl Electricals & Jan-Jun, 2022 52 - 21 27
‘ Electronics JUl-DeC, 2021 46 - 26 28
: Jan-Jun, 2022 47 — 30 23
% . Travel & Hospitality e g
: Jul-Dec, 2021 45 - 37 — 18
—

Some of the laggard sectors actually seeing a 10%+* increase in NAO
speaks for the positivity prevalent in the market for apprenticeship hiring.

Just about four sectors see a dip in the NAO among the laggards.

Y

40
43
38
27
37
41
33
21

27
32
25
18
24
27
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Net Apprenticeship Outlook (HY Jan 2022 — Jun 2022) - Metro
A Comparison with HY Jul 2021-Dec 2021

58
62
52
55
34
40

Metro % Increase % No Change % Decrease
A . . Jan-Jun, 2022 — 81— 13 6
Do Wi . Chennai
Ciffigiific : Jul-Dec, 2021 — 74 — 17 e 9
= : Jan-Jun, 2022 - 78 14 8
o : Delhi
: Jul-Dec, 2021 68 ————— 23 E— 10
Jan-Jun, 2022 71 20 9
Jul-Dec, 2021 67 18 15
Jan-Jun, 2022 68 19 13
Jul-Dec, 2021 59 16 25
Jan-Jun, 2022 59 22 19
Kolkata
Jul-Dec, 2021 — 5 ———— 51 29
Jan-Jun, 2022 E— 63 — 12 B— 25
Hyderabad
Jul-Dec, 2021 — 56 ——— 36 — 31

More metro city-based employers anticipate an increase in their apprentice
hiring for the current HY compared to the previous. Chennai has the

highest NAO (75%) among the metro cities followed by Delhi (70%).
Hyderabad on the other hand, has the lowest NAO (38%). 9y

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)




] ]
Net Apprenticeship Outlook (HY Jan 2022 — Jun 2022) — Non Metro
A Comparison with HY Jul 2021-Dec 2021
Non Metro % Increase % No Change % Decrease
E E A Jan-Jun, 2022 81 — 10 — 9 72
Ahmedabad
Jul-Dec, 2021 75 — 19 — 6 69
E@ Kochi Jan-Jun, 2022 70 — 10 20 50
== Jul-Dec, 2021 61 — 13 26 35
- Jan-Jun, 2022 69 — 9 22 47
no000 Lucknow
alala) Jul-Dec, 2021 83 — 13 — 4 79
Jan-Jun, 2022 I— 60 23 — 17 43
Pune
Jul-Dec, 2021 — 50 28 23 27
\ Jan-Jun, 2022 — 60 17 23 37
ﬁ Chandigarh
Jul-Dec, 2021 64 —— 15 21 43
5 Jan-Jun, 2022 — 61 12 27 34
@ Nagpur
Jul-Dec, 2021 — 50 28 23 27
Jan-Jun, 2022 E— 60 — 8 32 28
Indore
Jul-Dec, 2021 — 59 — 16 25 34
_ Jan-Jun, 2022 — 59 — 7 34 25
1L Coimbatore Jul-Dec, 2021 S 50 20 30 20
—— — —

Among non-metros, Ahmedabad tops the NAO chart (72%)
for the current HY followed by Kochi with NAO (50%).
Coimbatore is at the bottom of the chart with a NAO of 25%.

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)



Net Apprenticeship Outlook (HY Jan 2022 — Jun 2022) — Business Size
A Comparison with HY Jul 2021-Dec 2021

Business Size % Increase

e : A Jan-Jun, 2022 85
E'amd} : Large

888 : Jul-Dec, 2021 —_— 73

ﬁﬁ Medium Jan-Jun, 2022 - 74

: Jul-Dec, 2021 . 64

Jan-Jun, 2022 — 54
Small

Jul-Dec, 2021 — 47

e —_—-

% No Change

10
14
10
13
24
29

% Decrease

13
16
22
22
24

80
60
58
42
32
23

Large businesses report the strongest hiring outlook (80%), growing 20% HY-on-HY. Medium businesses

anticipate promising hiring momentum with a growth of 16% in their NAO in this HY (58%) compared to
the previous HY (42%). Although small businesses reported the lowest NAO of 32% this HY, their hiring

intentions have gone up by 9% compared to the previous HY.

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)
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Net Apprenticeship Outlook (HY Jan 2022 — Jun 2022) — Category of apprentices

A Comparison with HY Jul 2021-Dec 2021

Apprentice 0 0 o
Category % Increase % No Change % Decrease
AN Jan-Jun, 2022 ————— 84 D 12 o 4 80
N Trade
A Jul-Dec, 2021 - 710 — 24 7 16 54
= , Jan-Jun, 2022 74 E— 21 D 5 69
U Optional Trade
£ Jul-Dec, 2021 — 63 — 23 — 14 49
Jan-Jun, 2022 ——————— 78 — 8 E— 14 64
@ Designated Trade an-aun
LN Jul-Dec, 2021 — 60 — 16 - 24 36
@ Graduate Jan-Jun, 2022 — 87 — 17 B 16 51
A ERLenticesnip Jul-Dec, 2021 — 58 ——— 20 22 36
- o Jan-Jun, 2022 — 46 18 36 10
e Apprenticeship Jul-Dec, 2021 - 0o - 0 - 0 0
— —

Sample size for Degree Apprentices: 57. Of these 26 respondents will increase hiring and 20 will decrease hiring. —

£L
Trade (80%) and Optional Trade (69%) category apprentices witness highest NAO

during the current HY. Degree Apprenticeship makes a debut with an impressive 10%
NAO in the current HY.

Y

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)



Apprenticeship Outlook -
Key areas of hiring
Employer’s Hiring Sentiment
(Jan 2022— Jun 2022)
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The Apprenticeship Outlook
Top Categories [forecast for HY-1: Jan 2022 — Jun 2022] HY Comparison

Graduate
Apprentices

IU 51 0/ 15% increase from previous half year Jul-Dec, 2021
/. 0 Top Sectors: Engineering, IT/ITeS & BFSI

p—
] 28% increase from previous half year Jul-Dec, 2021

\\W 73% Top Sectors: Beauty & Wellness, Retail & Apparel & Textiles,
Al Logistics, Electrical & Electronics & Telecommunication

Optional - 0/ 20% increase from previous half year Jul-Dec, 2021
\/ 69% . .
Trade PN O Top Sectors: Ecommerce, Health & Pharmaceuticals & Automobile

L&

Trade apprentices (NAO: 80%) continue to be employers’ most preferred category
of apprentices in the current HY (Jan — Jun, 2022) as well, with an increase of 26%
from the previous HY (Jul-Dec, 2021). Optional trade (NAO 69%) is the second
most preferred category and has grown 20% in outlook, HY-HY.

) 3

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)
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The Apprenticeship Outlook

Top Job profiles [forecast for HY-1: Jan 2022 — Jun 2022]

Production Apprentice 20%
Automotive Technician 18%
Electrician/Wireman 16%
Fitter / Welder 13%
Mechanic 10%

- Advance Mechanic 18%

——— Power Electrician 16%
Manufacturing Assistant-life
Sciences 12%

Machine Operator 10%
Tool/Die maker 8%

. Quality Assurance Assistant 17%
Research Associate (Product
Development) 14%

Auto Prototype Manufacturing
Lead Technician 12%
Quality Control Chemist 10%
Accounts Executive 7%

Trade Graduate Optional Designated Degree
Profiles Profiles Trade Profiles Trade Profiles Apprenticeship

—

Maintenance Technician-Electrical 20%
Beautician 17%
Mechanic Maintenance 14%

Technician (Manufacturing) 11%
Food Production (General) 11%

Data Analytics Executive 23%
Quality Engineer 19%

Electrical & Electronics Engineer 17%
Production Engineer 14%

Software / IT Engineer 9%

L&

Data Analytics Executives (23%, under Graduate Apprentices), Production Apprentices (20%, under Trade
Apprentices) and Maintenance Technician-Electrical (20%, under Designated Trade Apprentices) are the most
sought after job profiles for the current HY.

) b4

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)



The Apprenticeship Outlook

Functional Area [forecast for HY-1: Jan 2022 — Jun 2022] HY Comparison

N
N
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Functional Areas
[l Sales W Marketing M Information Technology [ Production & Engineering HHR B Administration & Office Services

Production & Engineering (40% of all employers) and Information Technology
(26%) witness higher outlook levels in the current HY (Jan — Jun, 2022). The other
sectors witness lower outlook levels between 2% to 7% in the current HY.

' g

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)
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More Insights
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Impact of Covid-19 on Apprentice Hiring

Has Covid-19 impacted apprentice hiring

4% 0 6%
377
() . M It has resulted in an increase
in the hiring of apprentices
M It has prompted us to do

replacement hiring
(apprentices in places of FTEs)

M Apprentice hiring is put on hold
H Reduced the number of
apprentices engaged
3 1 0/0 [ No impact on apprentice hiring
22% o

The most popular response — from 37% of all employers — is that the pandemic has resulted in an
increase in the hiring of apprentices. Also, more than a fifth of all employers surveyed (22%) say
that the pandemic has induced them to replace FTEs with apprentices. On the other hand, 31%
do not think the pandemic has had any effect — positive or negative — on apprentice hiring.

N
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Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)



Top three skills employers look for
while hiring apprentices

Top Skills Requirements

Top three skills — Industry-Wise

r

.

Manufacturing

» Technical knowledge
» Interpersonal
» Team work

N
|

.

f

» Persuasion
» Remote/Hybrid Work
» Technical knowledge

Services

7\

\\\A

w,

r

.

»Willingness to learn
» Physical fitness
» Remote/Hybrid Work

Agriculture

e

.

J

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)
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Trade
Apprentices

Graduate
Apprentices

Top Stipend Pay-outs
By Category (HY Comparison)

Jul-Dec, 2021:
Jan-Jun, 2022:

Rs.15,000 - Rs.20,000
Rs.15,000 - Rs.20,000

x
25%

41%

Jul-Dec, 2021:
Jan-Jun, 2022:

Rs.15,000 - Rs.20,000
Rs.20,000 - Rs.25,000

J
\
25%
19%

Jul-Dec, 2021:
Jan-Jun, 2022:

Rs.8,000 - Rs.12,000
Rs.10,000 - Rs.15,000

J
\
22%
25%

Jul-Dec, 2021:
Jan-Jun, 2022:

Rs.15,000 - Rs.20,000
Rs.20,000 - Rs.25,000

J
\
30%
20%

Optional
Trade

All figures are in Rs/month.

Jul-Dec, 2021:
Jan-Jun, 2022:

Rs.10,000 - Rs.15,000
Rs.8, 000 - Rs.10,000

J
~

27%
29%

J

4/

Most employers (80%) have maintained the same stipend range
(between Rs.15,000- 20,000) in the Jan- Jun 2022 HY as they
did in the Jul-Dec 2021 HY.

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)
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Gender Preference in Apprentice Hiring
Overall and by Industry (HY Comparison)

51% 68% 39% 19% 10% 13%
70%
65% -

60% —— Jan-Jun 2022

57%

55% -

50% | Ml
[ |
45% 1
| |
40% - A
o
o
% m
||
[ |
||

% of respondents

30% -

25% + 1 27
20% - il
15% - [l
10% - HE
59, HE

oo, L NN

— Jul-Dec 2021

FIIIII

FEEEEEEE!

-

Jan-Jun 2022

Gender Preferences

|
|

| Male |

Female | | No such preference |

M Agriculture [l Manufacturing Services M Male Female W No such preference

L

» The gender gap has widened drastically this HY compared to the previous HY, with male candidates being
preferred by 21% more employers.

» Across the three industries, male candidates are preferred by marginally higher proportions of employers
compared to female candidates by 9% to 49%.

Yy

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 —Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)



Gender Preference in Apprentice Hiring

Across cities - Overall

43% 33% 62% 16% 42% 32% 51% 31% 38% 12% 54% 28% 45% 15%
70%
60%
j% 50%
g 40%
% D e e e RS EES EEESE EEEEEESEESl DESES mESEm SESEE 2 EESSE EEEEE DEEEE 2 SEESS DESSE EEEEE 0 DESEE mEREm EEaEs
= 20% E
10%7 --E:E E-I-- E
- i HHH =
Ahmedabad Bengaluru Chandigarh Chennai Coimbatore Delhi Hyderabad
41% 33% 38% 50% 40% 48% 36% 36% 43% 23% 39% 42% 47% 33%
70% H
60%
% 50% -
§ 0% - g g sEsas
: : : : :
" ] - : : : -
sEsis : : : SESiE
- HHH = = = HHHH
Indore Kochi Kolkata Lucknow Mumbai Nagpur Pune
The substantially higher preference for male candidates is thanks to Bengaluru (62%), Delhi (54%)
and Chennai (51%). In Coimbatore (50%), gender preference is more female centric. However, Kochi
(50%), Kolkata (48%) and Nagpur (42%) emerge as model cities with no specific gender preferences.
B Male Female B No such preference

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)




Apprentices-Productivity
27% 18% B5%

60% -

40% -

% of respondents

20% -

0% - Perception
Very Unproductive Fairly
productive productive
B Jan-Jun 2022 Jul-Dec 2021
77% 40%

90%

80% -

70% |

60%

50% |

40%

% of respondents

w

S

S
I

20%

10% 4

0% ~

LL
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Employer Perception of Apprentice Productivity
HY Comparison

» Employer perception of apprentices being “very productive” has increased across
categories, with large businesses (77%) seeing the highest increase of 29%.

> More businesses across categories rate apprentices to be “fairly productive” in
the current HY (55%) compared to the previous HY (51%). This favourable
perception is now shared by twice the proportion of large businesses (81%) as
compared to the previous HY.

» Medium sized businesses have undergone a significant trend-shift with 68% of

Apprentices Productivity-Bus-size wise
40% . 25%

48% 34% . 41% 33%

L L LL}
JIIII—:.IIIL

31°/o

Jan-Jun 2022

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)

Jul-Dec 2021 Jan-Jun 2022

Jul-Dec 2021

Medium ¢

29%

20% 26%

the employers perceiving apprentices as “fairly productive” in this HY, compared
to 40% perceiving them as “unproductive” in the previous HY.

' g

W Very productive
Fairly productive
l Unproductive

29




Was the hiring process convenient?

@39%

Yes M No
10% 15%
35%
30%
w 25%
=
[}
B 20% |
2
7]
S 15%
5 ° [ ]
Eamms
10% — —
- -
5%
| |
EEEEE EEEEE

0% —

30% 25%

HY Comparison

4/

25% 22%

Lack of awareness
amongst job seekers

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)
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Jobseekers prefer
employment over
apprenticeships

Mobilizing resources

I
Challenges in hiring apprentices HY Jan 2022-Jun 2022

61% of the employers find the apprentice hiring process

to be convenient, and the remaining 39% find it to be

inconvenient. The topmost hiring challenge in Jan-Jun
2022 is that jobseekers prefer employment over
apprenticeships (30%) followed by compensation related
concerns (28%) and resource mobilization (25%).

Challenges in hiring apprentices

28% 26%

7% 12%

l

Compensation
related

Lack for proper
channel/ platform to
hire apprentices

Challenges

' g

30

W Jan-Jun 2022

W Jul-Dec 2021




Current Scenario of
Apprenticeship Program in India




Engaging apprentices?

80% |

70% |

60%

50% |

40%

% of respondents

30% |

20% |

10%

BMNo [ Yes

0% -

]
Apprentice Engagement

Implementation of apprenticeship programs by employers

Reasons for engaging apprentices

52% 76% 32% 53% 21%
L L I
HEEEN
HEEEN
HEEEN
[ ]|
HEEEN
————— ..... L 1 1
HEEEN HEEEN HEEEN
[ 1] [ ]| HEEEN
HEEEN HEEEN HEEEN
HEN [ 1] | 1] |
HEEEN HEEEN HEEEN
[ 1] [ ]| HEEEE HEEEN
HEEEN HEEEN HEEEN HEEEN
HEEEN HEEEN HEEEN
HEEEE [ ]| HEEEN .
HEEEN HEEEN HEEEN HEEEN
HEEEN HEEEN HEEEN HEEEN
[ ]| [ ]| HEEEN HEEEE
HEEEN HEEEN HEEEN HEEEN HEEEN
| SNEEES NEEEEE NN NEEEEE 4 EE@pEE @ . ——
I | I | I
Helps with a
Augmenting lower cost . To support our
and/or Creating workforce To COESVW with buSiness As pgl'égf our
talent pool during the growth
pandemic

During Jan — Jun 2022, 63% of the gross total number of employers
surveyed are willing to engage apprentices whereas 37% of the
employers do not intend to engage apprentices. The topmost reason
for engaging apprentices is that the apprenticeship mode helps make

the workforce cost efficient during the pandemic (76%).

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871
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Why Companies are reluctant to hire apprentices?

=

Unfavourable Lack of staff to Opens up needless
financial mentor, coach scrutiny by
condition/lack of and train an government
affordability apprentice authorities

17%

II”T.mI

. 19%

r—I

15% | VY

Lack of training Employers do not Lack of Non availability of 33
infrastructure and foresee value awareness on enough [
a dedicated HR add to their managing apprentices in the
Team organization apprenticeship area we operate
?. 0 o
’w 12% 11 A) 9 A) :
——= T

({4

Top reasons discouraging employers from hiring apprentices are unfavorable financial
condition/lack of affordability (19%), lack of staff to mentor, coach and train an apprentice
(17%) and that the process opens up needless scrutiny by government authorities (15%).

) &

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)



Degree Apprenticeships
Performance and Return on Investment
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How employers rank Degree Apprentice performance

Employer Ranking: Degree Apprentices versus Others Return on Investment for Degree Apprentices

413 4.67 4.8 4.8 4.02 3.95 3.63 3.58

O%

.61%

Mean of ranking

L.l.lll.l.l.l.l.l.l.l\

] EEEEN EEEEN 35
EEEEN EEEEE EEEEE
0- RERRE _ HEEEN EEEEE Apprenticeship Type pi—
Degree Apprentices Graduate Apprentices Optional Trade Trade Apprentices
M Productivity Return on Investment M Trainability B Lessthan 10% M 11% - 25% 26% -50% M 51% or more

Sample size for Degree Apprentices: 57 respondents

1/

Despite the recent introduction of Degree apprenticeships employers who hired them choose to rank it fairly highly on all the three
parameters surveyed for. The highest mean rank score accorded to Degree Apprentices is for Trainability (4.67 on a base of 5).
On all three counts employers rank Degree Apprentices second only to the top-ranked Graduate Apprentices. A majority (61%) of
the employers who hired Degree Apprentices perceive that the Return on Investment from this category is greater than 51%.

) 3

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 57 respondents for Degree Apprenticeship
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Employer Perception of Apprentice Productivity- Industry Wise

Apprentices productivity-Industry wise

40% 56% 86% 53% 7% 16% 26% 11% 25% 14% 21%

100% : :

90%

-

80% HEREN

HH

70% HENEN
HENEN

HENEN

I
HENEN T

50% HEREN EENEN
EEEEN HENEN

HEEEN HEEEN

ond L[] ] EENEN

40% 7 mmaEm HEREN HENEE
L] (] 11T
HEIEN HEREN HENEE

30% - HENEN [ ] 11T
HEIEN HEREN HENEE 11
] | T 1]

20% - HEIEE HEREN EEEEE HEREE EEEEN
HEEEN HERER HEEER HENER [ T1]]]
HEEEN EEEEE HENEE EEEEN EEEEE EEEEE EEEEN

10%- HEINN EEEEN HEEEN HENER EREEE HEEER [ 110 [ L1
HEEEE HEEEE HEEEN HEEEE HEEEN HEEEE HENEN HENEE HEEEN
HNIEN EEEEN HEREN nn : HENER HENER HENER HiNEn [ 110 [ L1

0% [ (11 ]] ([T ] HENEE COCEY NEEEN ;.  NENENE FQOfF EEEEE HENEE CCPCOF WEEEN 00 NEEEE O0PEY EEEEER
Jan-Jun 2022 Jul-Dec 2021 Jan-Jun 2022 Jul-Dec 2021 Jan-Jun 2022 Jul-Dec 2021
Fairly productive 4 -------- ) Unproductive € -+ - -~ SERRRRREE P Very productive
M Agriculture Manufacturing M Services

1/

37% of employers from the Manufacturing sector find apprentices to be very productive in this
HY, which is a 5% increase from the previous HY, while 61% of apprentices are reported to
be fairly productive, the highest in this HY. Agricultural sector observes a dip in productivity
(3% to 46%) in this HY despite being the most productive sector in the previous HY (86%).

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)




Employer Perception of Apprentice Productivity- Industry Wise

Channels employers hire apprentices from

75% 38% 33%

80%

N N SN S EE—
]
° [ | |
[ | [
60% | [ T[] |
[ T | [ |
[ | ||
50% [ | ]
. i ||
T[]
é 40% - - --
-
5

T o - |
[ | ||
20% ] .
[ | ]
|
10% i --
|| [

| || [ | ||

0% ——, —--I---—--T--—---I--— Hiring Channels
Via company Apprenticeship College / School Online job
website Portal campuses portals/job boards

Sum of the percentages adds up to greater than 100 due to multiple selection of responses.

(14

The Apprenticeship Portal is the most popular channel through which
employers hire apprentices. Most employers make use of multiple
channels to hire apprentices.

) &

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)




Trade Profiles

Production Apprentice
Electrician/Wireman

Fitter / Welder
Mechanic

Computer Operator and
Programming Assistant

Housekeeping
Plumber
Helper
Carpenter
Steward

Machinist

28
24
21
18
15

13
10

Designated Trade

Maintenance Technician-

Electrical
Beautician

Mechanic Maintenance

Technician (Manufacturing)

Food Production (General)

Data Analytics Executive
Quality Engineer

Electrical & Electronics
Engineer

Production Engineer
Software / IT Engineer

Automobile Engineer

24
19

16

12
10

6

22

18
14

Estimated numbers likely to be hired during Jan 2022 — Jun 2022

Average number of apprentices by category

Graduate Apprenticeship

Optional Trade
Advance Mechanic 20
Power Electrician 16
Manufacturing Assistant-life 12
Sciences
Machine Operator 10
Tool/Die maker 7

Degree Apprenticeship

Quiality Assurance Assistant :

Research Associate

(Product Development)

Automotive Prototype
Manufacturing Lead
Technician

Quality Control Chemist

Accounts Executive

18
15

12

10

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)
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Estimated numbers likely to be hired during Jan 2022 — Jun 2022

Average number of apprentices by Business Size

— Business Size

18]
o

Large SMEs

224 329

| Estimated number of hires |

Source: Valuvox Survey of Apprenticeship Hiring Trends , Dec 2021 — Jan 2022 | Total number of respondents: 871 | The above computation is based on responses given by 553 respondents who anticipate hiring in the current HY (Jan-Jun,2022)
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Research Methodology

Sample Design

Random stratified sampling technique was used to identify respondents for the survey. Respondent Selection

Target respondents for the study were HR Managers, HR head, Business owners or directors (for small companies).

Data Collection

The survey instrument was then administered to the target respondents using the valuvox® mobile survey application. Please
refer the following section named ‘Sample Distribution’ for details on city and business size-wise breakup of the sample.

=]
—

Data Analysis

Data Analysed using statistical methods and techniques. The Major tools used are MS Excel and Python.



Respondents who have apprenticeship program — by sector

5% 3% 6%
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H Retail

W Telecommunication

W Agriculture & Agrochemicals
H Apparel & Textiles

B Automobile & Ancillaries

M Beauty & Wellness

H BFSI

H Construction & Real Estate

M Travel & Hospitality

B Ecommerce
B Education

M Electrical & Electronics
B FMCG &D

M Health & Pharmaceuticals
BWIT/ITeS

M Logistics

M Engineering

l Media and Entertainment

Sample Design

Respondents who have apprenticeship program — by City
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l Ahmedabad
l Bengaluru
M Chandigarh
H Chennai

H Coimbatore
l Delhi

H Hyderabad

M Indore

B Kochi

H Kolkata
B Lucknow
B Mumbai
W Nagpur
M Pune

Respondents who have apprenticeship program —by Business Size

®e 20%
o

31%

M Large

B Medium

Small
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Sample Design

Respondents Sector & City

Agriculture Automobile i . Health &
Sector & City & Agro- Apparel & & BeautyS Electrical & | FMCG & D | Pharmaceu [ IT/ITeS Logistics | Manufactur

Textiles Ancillaries | Wellness Electronics ticals

chemicals ing

Media &
Entertain-
ment

Telecommu
nication

Travel &
Hospitality

& ]
w

Ahmedabad @ 2 2 1 1 2 1 2 2 1 1 3 2 2 3 1 1 1
Bengaluru | 4 4 3 3 5 3 5 4 4 4 4 9 3 3 3 4 2
Chandigarh | 2 2 2 1 1 1 1 1 2 3 2 2 2 2 1 2 1
Chennai @ 2 2 3 1 3 3 4 3 2 2 3 6 2 4 1 2 2
Coimbatore © 2 1 2 1 2 1 2 2 1 1 2 2 1 3 1 2 1
Delhi E 2 3 2 4 3 4 2 1 2 4 4 2 2 3 3 2
Hyderabad @ 2 1 2 1 3 1 2 2 2 2 2 4 1 2 2 2 1
Indore ' 1 1 1 2 1 2 2 1 1 2 2 2 3 1 2 1
Kochi L3 1 1 2 2 1 1 3 1 2 2 1 3 2 1 2 1
Kokata @ 2 3 2 2 4 2 3 2 1 2 3 4 2 3 1 3 2
Lucknow — : 2 1 3 1 2 1 2 2 1 1 2 2 2 2 1 2 1
Mumbai 3 2 3 2 5 2 3 4 3 2 5 5 4 4 3 3 2
Nagour @ 2 2 3 1 3 1 3 2 1 2 2 1 2 3 1 2 1
Pune ! 3 3 2 2 2 1 2 1 2 2 3 4 2 2 2 1
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Sample Design

Respondents by City & Business size

City / Business

Medium
size

Ahmedabad - 5 8 17
Bengaluru 16 23 32
Chandigarh 4 7 19
Chennai 10 15 24
Coimbatore 5 9 14
Delhi 12 15 21
Hyderabad 8 11 16
Indore 5 8 14
Kochi 7 ) 15
Kolkata - 9 13 21
Lucknow 4 9 16
Mumbai 13 18 27
Nagpur 5 11 18
Pune 8 10 22
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